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	Agenda Item: Reviewing the current system as it relates to the individual work group
· What does the current system require?
The CCR Accountability Model was reviewed in the CCR Workgroup.  To be Career Ready you must 1) take 3 courses within a pathway 2) achieve National Career Readiness Certificate or receive a score of 50 on ASVAB and 3) receive an industry certification or KOSSA certificate. For a student to be College Ready, they must meet the benchmark on the ACT, KOYOTE or COMPASS.
· What is working and not working in the current system?
WORKING

NOT WORKING

· WBL

· Military (not broad enough, ROTC not all school qualify to offer)

· TRACK

· Arts (not broad enough)

· Industry Certification

· Lack of Co-op, Internships

· Recognition for Kids

· Employers not brought into system – Communication Issues

· Keep CTE/Academic Equal

· Career Ready is not emphasized as much as college ready

· Continue to provide College and Career

· Align Assessment to employer needs

· Focus on future/planning

· Communication of CCR to students-options

· Metrics to identify needs for intervention

Brief Summary of Discussion/Action:  
The Charge of this work group is to determine “What it means to be CCR?”  How should we define CCR in the new accountability system?  How will we measure?
Key Questions/Concerns/Follow-up Necessary: 
Work group will discuss College and Career Ready definition for new accountability system in future meetings.
Agenda Item: What does ESSA contain that is specific to the charge of the work group?  
The legislation provides more flexibility within states to provide a well-rounded education for students that will lead to postsecondary success.  The legislation specifically mentions the arts and career and technical education.
Brief Summary of Discussion/Action:  

There was lengthy discussion on what characteristics/skills are necessary for students to begin a career, gain an initial job in the workforce, or pursue college/postsecondary trainings.  The following is a list the work group composed.
-Soft Skills

-Life Long Learning

-Ability to Problem Solve

-Get to Work on Time

-Dependable

-Qualified Technical Skills

-Verbal Communication and Hearing what is said

-Written Communication ability

-Work Experience (Co-op, Intern)

-Relative Math certified in the Industry

-Growth mindset

-Team Worker

-Digital Literacy

-Commitment to the task

-Demonstrate Academic Competencies

-Coachable – willing to take directions

-Creative Thinking

-Self Confidence

-Work Ethic
Key Questions/Concerns/Follow-up Necessary:  
Definition of College and Career Ready. 
Agenda Item: Defining the work ahead—important issues and topics, process and timelines, setting future meeting dates

Brief Summary of Discussion/Action:  NEXT STEPS

· Review current definition of KY CCR and submit/discuss recommendations at next meeting.

· Review other State Models

· Clarify what is working/not working

· Identify and prioritize soft skills

Key Questions/Concerns/Follow-up Necessary: 
College Ready – Considerations on how to measure.
· Dual Credit/AP
· Post HS Success in College

· ACT/KOYOTE

· Portfolio/Evidence-Based

· College Readiness Assessment

· Longitudinal Data

The student voice in the group brought up the difficulty of taking AP classes verses taking a course in Business Management (example) which makes it hard for a student to be career ready according to the current definition.

Career Ready – Considerations on how to measure.

· Work-Based Learning/Experience (successful)

· Work Ethic Seal

· Three or more courses (choices) in CTE Courses

· Performance-Based/Mastery on KOSSA/NCRC
Future meeting dates:  Possible future meeting dates were offered and a date and location to be determined.
NEXT STEPS

· Review current definition of KY CCR and submit/discuss recommendations at next meeting.

· State Models

· Clarify what is working/not working

· Identify and prioritize soft skills
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