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KENTUCKY DEPARTMENT OF EDUCATION

ACCOUNTABILITY WORK GROUP  
TOPIC SUMMARY

	WORK GROUP: Educational Innovations
KDE LEAD(S):  Leslie Slaughter and David Cook
CHAIR(S): James Neihof
	MEETING DATE: July 14, 2016

NOTE-TAKER: Beth Peterson

	ADVISORY GROUP MEMBERS PRESENT:
	Tim Abrams	
	Nate Bordeaux
	Laura Roche Youngworth

	James Allen
	Cory Curl
	Stacey Spears

	Laura Benningfield
	Tony Jury
	

	Sheri Bonzo
	James Neihof
	




	KDE STAFF PRESENT: 
	Amy Patterson
	Chay Ritter
	

	Beth Peterson
	Leslie Slaughter
	




	Agenda Item: Reviewing the current system as it relates to the individual work group
· What does the current system require?
· What is working and not working in the current system?

Brief Summary of Discussion/Action:  
What is working and not working?
· Not working
· Current system does not rate employability skills, accurately measure students who don’t excel at standardized tests
· Does not allow for all students to be college and career ready
· Tests proficiency but not necessarily competency
· Does not allow for competency-based assessments
· Lack of personalization, does not account for student interests
· Working:
· Attempt to show student growth- helpful for gap groups
· Measures relate back to test scores
· Multiple measures to show achievement- ACT, Work Keys, Compass, KOSSA
· Multiple times to take in certain situations 
· Assessment becomes part of the learning process (KOSSA)
· Celebration in current school year, not the next school year (KOSSA)

Key Questions/Concerns/Follow-up Necessary: 
We need to be clear about what assessments really mean and/or measure.
· Are students competent or just proficient on the test?
· Can we learn from industry assessments (demonstrate skills, competencies)?
· Must trust the evaluators
Agenda Item: What does ESSA contain that is specific to the charge of the work group?

Brief Summary of Discussion/Action:  
Opportunities for Innovation
· Library programs mentioned (no requirements, but does address programs)
· Possibility of innovative assessment pilot
· School quality included in assessment (though limited)
· Some local control for creating assessment method
· Through-course assessments
· Be cognizant that perception may be “state testing 5 times a year”
· Allows for other innovative approaches besides competency-based: personalization, etc.
· Inclusion of preschool, elementary- will help high school numbers by starting with the early grades
· Flexibility at HS level (though not as much at elementary, middle)

Key Questions/Concerns/Follow-up Necessary: 
1. Competency-based assessment (though requires competency-based teaching and learning)
· (discussion about definitions, examples of competency-based education)
· Competencies aligned to CCR that have meaning to students
· Students demonstrate learning
· Students move through content at own pace
· Students have voice and choice
· No “seat time” requirement
· SENE magazine- March edition entirely on competency based education
· Performance demonstration: digital bookshelf
· Can assessment be the learning process?
· Difference between proficiency (overall skill, long term) and performance (practice, short term)--- world language (defined characteristics/criteria/skills, levels, rubrics)

2. Can we incentivize or reward innovation, success, achievement?
· Diploma “plus” something else (could be determined by local district)
· Diploma is the baseline, the plus is student driven
· Does every student have to meet same measure in order for school to be successful?
· District collaboration (similar to iLEAD)
· Challenges: ADA, seat time
· Only option is performance based label
· Another challenge: competition between districts 
· Districts could get a “plus one” for collaborating with other districts
· Plus one for school collaboration within district

3. Flexibility for Accountability
· Petition for college readiness based on local measures
· Processes to improve system over time
· Yearly review of what is stifling innovation
· Include elementary/middle more in accountability system

4. Continue with Program Reviews in order to create a better picture of a well-rounded education

Agenda Item: Defining the work ahead—important issues and topics, process and timelines, setting future meeting dates

Brief Summary of Discussion/Action:  
· Competency-based Assessment (Cory Curl)
· Info/resources
· Cory Curl will distribute information from Achieve
· Simple format: this is the link, this is what is here, this is what it means
· High points from New Hampshire
· James Neihof will share white paper 
· David Cook will bring Achieve’s booklet that sets the scenario for competency based education at all levels of education (elem/middle/HS)
· Through-course assessment
· Incentives and Rewards (Tony Jury and Tim Abrams)
· Could a pilot come from this area?
· Flexibility for Accountability (Laura Benningfield)
· Local CCR Measures (think Danville Diploma)
· District of Innovation model of flexibility
· Well-Rounded Education (Laura Roche)
· Program Reviews
· “plus one” model- a HS diploma is the minimum, then an additional skill/certification/qualification of the student’s choice would be the “plus one”
· Districts receive credit for each student who completes a “plus one”
· Not a bonus point, but a requirement
· Credit for what the school is invested in/focused on (technology, leadership, arts, etc.)
· Measuring 21st century skills
· Including information literacy as a measurable skill

Key Questions/Concerns/Follow-up Necessary: 
Each indicated topic lead will do more research or think more deeply about their area and be prepared to share and/or lead discussion on the topic at the next meeting.

Future meeting dates:
· August 16th
· 4:30-6:30 pm
· Lexington (Laura Roche and Leslie Slaughter will work together to determine location)
· Leslie will send out calendar invites
· September 6th
· 4:30-6:30 pm
· Lexington (same location as first meeting)
· September 26th
· 4:30-6:30 pm
· Lexington 
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