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	Brief Summary of Discussion/Action:  

Review of Recent Happenings

· Chair and Leads met with Brian Gong (Accountability Consultant)
· Chair met with Dr. Pruitt

Drafting of Work Group Recommendations

Dr. Neihof asked the group to consider the following guiding questions as they began their work:

· Do we believe kids learn differently?
· Do we believe kids should be able to show knowledge in any way they know how?
· Do we believe in an assessment system that allows for different forms of showing knowledge? 
 
Group Discussion:

· Is there a way to design an assessment system with multiple assessment methods (How do we measure results when methods are different)?  
Preliminary Recommendations Discussion:

· Department develop a multiple-format assessment system
· Single format: multiple choice, scheduled, single chance, timed
· Local accountability measures
· Left to district to determine, but state determine criteria
· Space for innovation in accountability system (from last meeting)
· District initiative where all schools have pathway to reach goal without specifics of how to get there
· Big picture goal not already being measured; non-redundant but connected
· SMART goal
· Measure of student success
· Defined, identified need; demonstrate a need for our focus
· Could be multi-district/school collaboration
· Something that is valued by the community that is not measured anywhere else
· Weights determined on district-determined target/need (ex: 6th grade math)
· What if scores could go above 100?  No bonus points but scores over 100 could help pull-up scores elsewhere?
· Diploma+
· Rollout
· Big A: summative score, Little a: report to be transparent.  Which does the group recommend?
· Possibility of Diploma+ options in grad rate section of school report card
· Some things already being measured elsewhere
· Publically report but doesn’t affect overall score
· Low stakes accountability model that doesn’t rank districts
· If we believe high stakes accountability is the problem, respectfully challenge the status quo
· Throw-out ranking within district and among districts
· Collaboration- can money be given to districts that collaborate?
· Whole child philosophy, whole teacher/administrator/board member philosophy
· If we get away from the summative accountantability scores, how long will it take for “small a” accountability scores to matter?
Small Group Work --- Formulating the Recommendations

· District Collaboration Incentives
· Diploma+ Concept
· Multiple Format / Competency-Based Assessment Systems





Share Out – Whole Group

Multiple Format / Competency-Based Assessment Systems:

· All high school assessments administered through course participation- formative through course assessments will roll up to a summative score
· Provide feedback at the individual student level with regard to mastery at the subdomain level- emphasis on the program/instructional improvement
· CCR workgroup- competency model (Taylor County model attached)
· Competency-based education pilot
· Definition: a competency assumes a district responsibility in grouping core academic standards, where the goal is for all students to achieve mastery in KAS- require waiver of 704 KAR 3:305
· Propose earned trust relationship between KDE and LEA- state recognition of local competency assessment without need for state assessments
· Students demonstrate locally established competencies
· After local demo of competency mastery, state assessments will be administered - no testing window
· Assessments securely housed in digital assessment bank
· State assessments must be available for administration upon demonstration of mastery by LEA
· Time period for dual assessment LEA and SEA will be up to three years- if assessment results are comparable, scores on LEA assessments can be substituted
· Assessment system must be asset-based model
Local Accountability:

A within district or multi-district collaborative initiative.
· Could be multi-year with expected periodic checkpoints
· Defined and is an identified NEED tied to a SMART goal that addresses one of more of the following:
· Improves access and opportunity for students
· Academic success for students in an area that is not already measured
· Connects to workforce preparation - local/regional/state
· or Postsecondary Education
Diploma + Concept:

Areas of + Options --
· Post-secondary readiness
· Dual credit, AP, etc.
· Technical readiness
· Industry certifications, credentials, arts performance assessments, etc.
· Professional readiness
· Workplace skills, global competency, bilingual proficiency, etc.
· Leadership readiness
· Service learning, civic engagement, student organizations, etc.
Big “A” Accountability:  Plus categories could replace CCR readiness

Little “A” Accountability:  Dashboard (health vital statistics analogy) – Report Options


Key Questions/Concerns/Follow-up Necessary: 

Key Follow-up Questions / Concerns: 

N/A

Next Steps:
[bookmark: _GoBack]
Leslie and David are to input the draft recommendations into the preferred KDE template, then share with the group for feedback prior to the next meeting.


Future meeting dates:

            September 26th
             4:30-6:30 pm
             Lexington  - Fayette County Board of Education
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