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KENTUCKY DEPARTMENT OF EDUCATION

ADVISORY GROUP MEETING SUMMARY

	ADVISORY GROUP: Teacher Advisory Council 
LIAISON:  Audrey Proctor

	MEETING DATE: November 18, 2014
NOTE-TAKER/CONTACT: Stacy Liguori


	ADVISORY GROUP MEMBERS PRESENT:
Kentucky Department of Education
Terry Holiday – Commissioner

Jennifer Baker – Branch Manager

Bart Liguori – 
Ken Draut – Associate commissioner
Suzanne Farmer – EPSB
Melissa Ferrell

Stacy Liguori

Darlene Combs

Carol Leggett

Robin Chandler

Teacher Advisory Council 

Holly Bloodworth

Heidi Givens
Allison Hunt

Kristal Doolin

Patrice McCrary 

Ruth Ann Sweazy

Melissa Ferrell –  Office of Next Generation Learners
· Opened up the meeting by welcoming the Teacher Advisory Council (TAC).
· She advised that Audrey Proctor could not be here today with us and that she was there today for any technical assistance she could provide for the Lync session. 
· Ms. Ferrell turned the meeting over to Dr. Holliday


	Agenda Item: Welcome, Updates and Acknowledgements
Discussion/Action:  Terry Holliday – Commissioner

· Dr. Holliday opened up the meeting to welcome the teachers and hoped that more would pop in as the meeting progressed.  
· Dr. Holliday had just came back from a meeting with the U.S. Department of Education’s Secretary Arne Duncan and our first topic today is one the we hope to get some feedback on today and one that Secretary Duncan is interested in, is the equitable distribution of teachers.  We will be working on a plan that is due by June.  So it is a topic that has some time constraints.
· The our next topic that we will be discussing today that will also relate to the equitable plan will be discussed by Suzanne Farmer with career pathways and leadership roles for teachers and that is another critical piece to attract high quality folks to the teaching profession. 
· Another timely piece that we will be discussing today is going to be presented by Ken, on the assessment and accountability system to show you what we are working on.  The State Board will be taking that issue up in December. 
· It looks like a pretty full agenda today and I don’t want to hold you up too much.  However he has a little dental emergency and will need to sneak away for a bit but he would be back and listening.  Any questions or feedback that you would like Dr. Holliday to respond to please email Dr. Holliday and he will get back to you.
· He advised Melissa Ferrell to make sure he received some good notes and if he was unable to return to please wrap up the meeting.
· It was nice to see Kristal had logged in and Dr. Holliday stated he would be coming out to see her soon 
· At this point he turned the meeting over to Jennifer Baker who will take the group through equitable distribution, highly qualified and highly effective teachers 
Key Questions/Concerns: No questions or concerns during this portion of the meeting


	

	Agenda Item:  Human Resource Management:  The Equitable Distribution of Highly Qualified and Highly Effective Teachers and Leaders. 
Discussion/Action: Jennifer Baker -  Branch Manager 
· Jennifer thanked Dr. Holliday and welcomed TAC Members.   

· Jennifer opened with that she would like to share with the group an important topic that Dr. Holliday alluded to in his opening remarks on our equitable access to effective educators initiative

· Ms. Baker discussed No Child Left behind (NCLB) and their requirements to have plans to ensure schools provide instruction through the uses of highly qualified instructional staff and to ensure that poor and minority children have an equal access to education.

· Research has shown that currently across the United States and practically in the state of Kentucky that it is these student who are in high poverty and high minority schools who being taught by first year teachers, inexperienced, or teachers who are teaching out of their content field are not highly qualified.  

· Highly qualified by the standards of NCLB is that the teacher is teaching in the subject area that certified to teach.  
· In elementary schools this does not happen as often with the exception of some area in special education. 
· In our state as well as many other states due to the NCLB plans standards  Kentucky currently has 99.7% of all courses taught are being taught by highly qualified teachers. However, we are still experiencing GAP. 
· Because of this the United States Department of Education (USDE) is requiring all states to develop a new plan to be put into effect/review by USDE in June 2015.  
· Today as Jennifer speaks to the move to highly qualified and effective teachers and the new equitable plan that include principals and teachers, to really think about some of the measure we use.  As of date we only use highly qualified. 
· Highly qualified will still be a requirement. But, what other data sources will we use in our state plan?  

· Jennifer state that she would go over some of the components in a moment but one component is the engagement of stakeholders, and what she is presenting today is part of that stakeholder engagement and we really could use your feedback and any potential barriers that they may see. 
· Some of additional data sources that we will use as evidence for recruitment, placement, development, retention and opportunities for career pathways will include:
· A percentage of effective teachers
· A percentage of first year teachers

· Percentage of National Board Certified Teachers (NBCT) 

· Average years of experience 

· We would really love to have more feedback on some of the measures maybe you would like to see student growth as a measure.  This is the area that we would really like to get your feedback on. 
· The components of the statewide plan are:

· We must have a Theory of action. – A vision for the state on equitable distribution, support and action to achieve the goal of equitable distribution. 

· The one thing Jennifer wanted to point out and that the USDE had stated in their webinar yesterday (11/17/14) is that this is not about moving the teachers. It is about the recruitment of effective teachers, the professional learning, the retention of effective teachers – incentivize teachers to come to higher poverty and high minority areas 
· Engagement strategies to gain early and ongoing support and input from various stakeholder groups.  Will be a required component. 
· We need to analysis the root causes, the reason issues with equity have occurred in schools.  Why are those first year teachers, the inexperienced teachers are in the higher poverty and higher minority schools? 

· One thing we have noticed in our own statewide data is that we have seen new teachers after two years only 55% of them are still teaching in those higher poverty and higher minority schools (teachers are leaving either the schools, the district, or the profession)
· As we think about recruiting teachers to the profession and providing support to them we also need to think about how we are placing new teachers and what we need to do to support to keep them, so students get those more experience teachers.  Every year a teacher gains experience they are able to grow and gain experience to grow their craft and become even more effective. 

· We must also look at implementation of strategies, to address challenges with educator talent development identified in the root causes

· We must also have a way to monitor to show we are making progress towards our goals.  We need a way to prove that through monitoring
· Then we need a way to make it public to share the results with all stakeholders

· The state is charged with creating a statewide plan; however, the implementation of the plan starts at the school and district levels.

· At this time Jennifer opened the discussion to hear the TAC member’s thoughts, concerns and ideas to the plan and the measures and or data that we may use. 

· What is your role in the development and communication of the state equity plan?

· What are the barriers to achieving equitable distribution?

· What are the measures that should be used to determine equity?

· What feedback can you provide in relation to the state equity plan?

Key Questions/Concerns: 
Ruth Ann Sweazy: (Q) How does Alternative Certification fit into this plan? For example, Teach Kentucky? 
Jennifer Baker (A) it is a good question and one we will need to consider.  I think that alternative certification and Education Professionals Standard Board (EPSB) is certainly one way folks can become teachers.  I think we will need to get some additional data regarding alternative certification and how that would impact equitable access of effective teachers.
Heidi Givens (Q) Is there high turnover rates in high poverty/minority schools? If yes, then there needs to be a focus on mentorships, and other retention supports.
Jennifer Baker (A) actually we do have statewide data from our delivery unit that has been shared and is being shared to the coops, superintendence in the districts.  Yes, in the top quartiles of minority schools and those with the highest socioeconomic status the turnover is approximately 10% for new teachers. So, we are gathering data in that area, it does support the fact that we are constantly having teacher turnover.  You are absolutely right that mentoring and induction support is one area of focus that I know that with Title II Federal Programs that we have been sharing with districts on ways they are able to utilize funds to support mentoring, and induction.  You are right it is very important to a teacher’s growth. 
Commissioner Holliday (C) Heidi – we are fairly certain based on data that high turnover in high poverty/minority schools is a problem  
Heidi Givens (C) I would be curious to see why new teachers are drawn to these schools in the first place. If you can figure out why, then you can work on keeping them there. If they only apply there as a feeling of "last resort" because they weren't hired elsewhere that's a completely different issue.
Commissioner Holliday (C) Seems like a lot of new teachers end up in high poverty/minority schools due to local contracts and job openings.
· We have been sharing data for each district and we are finding high poverty/ minority schools have more teacher turnover, fewer masters degrees and NBCT
Patrice McCrary (Q) How does the funding work?  If look at the business model, some of the business models do is that they pay for their employees to earn their MBA and then that employee must work for that organization for a set amount of years (five) in order to get the return on their money.  I am thinking that if we have money available could we use that money as a payment for teachers to work towards their National Board Certification (NBC), with their guarantee that upon their certification that they will be in that school for five years. Because, once you have built those relationships, you are more likely to retain those teachers in those positions.  
Jennifer Baker (A) I cannot speak to all funding sources but I do know that with Title II Part (A) funds that those funds are for increasing professional learning for teachers and leaders in those schools.  Those districts can utilize those funds to support NBC.  I think that it is smart to pay for something like that with the idea that you would be a mentor within the district that is something that would be allowable with Title II Part (A) funds. I believe Suzanne Farmer (another presenter) will have some additional information regarding that and some other initiative.  However, I believe you are on track with that. 
Commissioner Holliday (C) Funding for this work will be part of Title I, Title II, and other federal initiatives, Also we hope to leverage foundation funding in this area.  Interesting idea Patrice.  We also want to look at higher Ed. Scholarships for outstanding teacher candidates with the requirement to teach for 3 – 5 years in high poverty schools. 
Suzanne Farmer (C) University of Louisville got a 5 million dollar grant to support work like this
Jennifer Baker (Q) Posed the question about how we measure to make sure that every child has the access to equitable education that they all have access to those highly effective teachers. 
Carol Leggett (C) Jennifer we are getting excellent feedback in the chat session.  Jennifer replied that she is too far away from the screen to see it.   Melissa Ferrell asked if there is anyone who wanted to unmute to share their comments and feedback.  Melissa Ferrell said she would collect the chat message and make sure they are in the notes. 
Holly Bloodworth (C) The higher needs schools in my area have does not have any NBCTs.  The problem is in part how far away they are from areas that have many.
Suzanne Farmer (C) Patrice, Morehead State University is starting a project like this to pay for NBCT and a master’s in teacher leadership in Eastern KY - and to ask for teachers to stay for about five years.  Funding:  the Admissions and Release Committee ( ARC) and the Eastern KY Power Coop.
Ruth Ann Sweazy (C) University of Louisville has been using that type of model with the Oxley Foundation Grant.  The grant has paid for NBC, in return the teacher makes a commitment to teach in that school for “x” number of years. 
Kristal Doolin (C) In my experience, many get a job where possible first and foremost.  If they aren’t happy there they go elsewhere when the opportunity arises.  In my case, I moved to a new school twice.  Once due to location and the other because I had no administrative support, where the administrators were more focused on everything looking good on paper and less on what was actually happening in the classroom.  Eventually, that leads to low morale.
Holly Bloodworth (Q/C) looking at the overall disparity of teachers in a school then in a district (at the percentages of highly qualified, NBC, and teachers with less than 5 years’ experience) and by looking at each school in a district and compare could we see which schools are highly qualified heavy and which are the opposite?  
Jennifer Baker (A) sure looking at the school report card data all that information on NBCT, average years of experience it is really eye opening.  When you know that one school that teachers want to go to and then see it in black and white it really makes you want to know what is going on in that school, where in one school you have teacher retention for about five years where in another school it is about fifteen years.  You have the one school that is in the high poverty and high minority school and the other is not.  So what can we do to ensure that every child has access to effective teachers and leaders? Some of the data demonstrated that new teachers who are leaving those high poverty/ minority schools, the students in those classes are already a year and a half behind when they enter into the new teacher’s classroom.  Then those teachers who leave and the students receive a different teacher each time are shown to fall further behind and it will make it very hard on the student to catch up. 
Ruth Ann Sweazy (C) keep in mind a teacher must have three years of teaching experience before they can become a NBC.  
Suzanne Farmer (C) Good Point Ruth Ann – which makes it very difficult to recruit in some schools with high turnover

Patrice McCrary (C) the TELL data is going to have to be taken very seriously by the principals and superintendents. 
Commissioner Holliday (C) Patrice  - we agree that TELL data should be one of the measures in the plan that schools and districts must address in local plans

Jennifer Baker (Q) What are some barriers you see?

Ruth Ann Sweazy (C) Sometimes I think locations can be a barrier.  More rural areas have more challenges to find teachers. 

Suzanne Farmer (C) Another barrier can be the mindset about NBCT in rural areas


	

	Agenda Item:  Strategic Plan Update
Discussion/Action: Karen Dodd -  Chief Performance Officer

                                    Bart Liguori – Research Analysis  in the Delivery Unit
· Goals of the agenda 
· Overview of goals

· Likelihood to deliver

· Data Analysis

· College and Career Readiness
· Increased the percentage of students who are college and career ready from 34% in 2010 to 67% in 2015 and we have met our goals and superseded the goal.  

· We are on target for meeting the goals of being college and career. 

·  Graduation Goal
· Increase the four -  adjusted cohort graduation rate from 86.1% in 2013 to 88.7 in 2015

· We have met this goal in 2014

· The likelihood to deliver  was in yellow in March 2014 and June in 2014 partly because we went from a different measure to the four year cohort measure and we were unsure if we were going to make it this year; however, we are making that goal and now in September 2014 we have made that green.  We have met that target and we feel that we will continue to make that target for the 2014 – 2015 year
· 161 districts raising compulsory attendance age to 18

· The blue on the map qualified for the first round $10,000 planning grant
· The yellow is for the qualified second round of the $10,000 planning grant
· The green has the potential to be eligible for the third round grant

· We still have some district who have not signed on to raising the compulsory attendance to the age 18

· The next graph discussed is the 2014 – 2015 early graduation districts who allow early graduation.  We have made it much more difficult for early graduation.  If districts are going to allow for early graduation then they need to make use these students are college and career ready. 
· Persistence to graduation tool (PtG) is something we allow districts to use.  Currently 53 districts are using the PtG tool and 120 districts are not currently using the PtG tool
· What we need feedback on is, if they are not using the PtG tool to track graduation then what tool are they using to track graduation.
· Proficiency goals

· The goal is to increase the average combined reading and math K-PREP scores for elementary and middle school students from 44% in 2012 to 72% in 2017

· We have not made those particular goals as of yet and they may be due to not knowing those particular trends, we may be looking to rebase line and we are currently still in discussion on whether we will rebase line to trend this particular goal.  
· The likelihood to deliver proficiency in 2013 – 2014 we have not met that target.  The goal for the 2013 -2014 was 55.3% that grades 3 – 8th would be proficient and the results fell short and were 50.5% proficient.  The annual target for this year 2014 – 2015 is 60.7% in March and June of 2014 we were in red and the increase was not that much we may hit the target this year and that is why in September 2014 we are in yellow.  However, we are still considering if it was an appropriate base line and trajectory that we have set especially since it was the first year we have based it off the K-PREP
· Infinite Campus (IC) intervention Tab
· 81% of districts are using the intervention tab and 19% of districts are not using the intervention tab. 
· The plus:
· 142 districts/8,927 student intervention records for 2014 – 2015 year

· 29 districts/2,910 students records for summer ESS
· The Delta what we need to work on

· 33 districts have not used the IC tab

· Many districts appear to have trained on the tab but not implemented actual usage yet (1-2 student records entered) 
· Some data errors in entries

· Kindergarten Readiness Goal 
· Kindergarten readiness trajectory – increase the percentage of children ready for kindergarten from 49% in 2012 – 2013 to 74.5% in 2018 – 2019 so we based line at the around January and we are going to get new data in December or January who are ready for kindergarten.
· Kindergarten ready likelihood to deliver had a target baseline at 49% and the annual target fall results are at 54.1% for fall of 2014 and we look to be on target.  However, new data will be coming in soon.
· Some future evidence for K-ready goals

· Data analysis with partners and community providers

· Information exchange with providers (prior settings) 

· Star ratings system

· Third grade proficiency
· Increase the average combined reading and math proficiency rates for third grade students from 46.1% in 2012 to 73.1% in 2017

· In the first year we had a short fall and we feel for the year we will not make the goal and that goal is listing in red
· We may re-baseline to make sure that this was an obtainable goal

· The third grade duplicated gap group proficiency rates. 

· Over time among all groups have shown an increase

· Gap goals

· Closing the achievement gap goals were to increase the average combined reading and math proficiency rate for all students in the non- duplicated gap group from 33% in 2012 to 66.5% in 2017

· Reminder that this goal is a little different than the last goal.   This is for 3- 8 and the end of course exam in high school

· We have seen increased in the last two years however those rates have not hit the targets for the gap rates 

· The target for 2012 – 2013 42% and the results were 28.1% and the annual target for this year 2014 – 2015 year is 47.7% and we are not on trajectory to meet that goal for the 2014 – 2015 year. 

· The Closing the Achievement Gap may also go through a re-baseline to make sure that the goals are obtainable
· Program Reviews 
· The program reviews trajectory increase the percentage of proficient programs reviews from 65.4% in 2013 – 2014 to 82.7% in 2018 -2019
· We are on trajectory to meet our goal and there are more proficient
· Professional Growth and Effectiveness system (PGES)

· PGES goals  are to increase the percentage of effect teachers  and increase the percentage of effective principals

· Likelihood to deliver we are on the right trajectory for the teacher effectiveness and principal effectiveness
· PGES Progress

· Self – reflection we have had ~38,234 completed

· Student growth goals ~21,801 completed

· Professional growth plan ~32,998 completed 

· Observation 10,133 completed
· These numbers have since changes and we are looking to make sure all teachers have what they need in order to complete the PGES benchmarking
Key Questions/Concerns: 
Heidi Givens (Q) I would love to know what we are doing statewide to increase the proficiency rate for students with disabilities.  I saw the statistics that Johnny Collet shared recently.  Seems we still have a long way to go.
Bart Liguori (A) we do have a long way to go and they are being developed in the strategies.  The learning systems strategies and we are going to address that later. 
Commissioner Holliday (A) Achievement gaps with students with disabilities and minority/poverty students are still quite large.  We are developing new strategies address


	

	Agenda Item:  Teacher Involvement in the Supporting Effective Educator Development Grant
Discussion/Action:  Suzanne Farmer – Director
· Kentucky Network to transform teaching (Ky NT3)

· KY NT3 is funded by the USDE supporting effective educator development grant (SEED)
· The partner agencies
· Education Professional Standards Board (EPSB)

· Kentucky Department of Education (KDE)

· Kentucky Education Association (KEA)

· National Board for Professional Teaching Standards 
· The purpose and Aims of the NT3
· We are a network of states and districts leading the transformation of the teaching profession by developing and strengthening systems to make board certification the norm and capitalize on the instructional expertise of board certified teachers
· To increase the number of NBC candidates submitting their first component to 4000 in 2014 – 2015, then to 8000 in 2015 – 2016 with at least 50% or more increase in candidates in high need schools

· By fall 2016, schools, districts, and states capitalize on instructional expertise of board certified teachers in identifiable instructional leadership roles

· KRS 161.131 the general assembly establishes, on behalf of the public school teachers and students in the commonwealth, a goal that by the year 2020 there will be at least one national board certified teacher one very public school in Kentucky
· Some drivers to our goal to increase the number of NBC candidates  are 
· System leaders see the value to student learning 

· System demonstrate that this is a priority

· Teachers learn or discover that they are ready

· Teachers motivated to pursue board certification
· Candidates understand requirements and expectation

· Candidates experience community

· Candidates access skillful and effective coaching

· Recruitment and support infrastructure
· Advisory council

· Regional teams

· Ambassadors

· National Board Certification Orientations

· Jump Start and candidate support providers (CSP) Trainings

· Liaison to districts

· Candidate Support Providers 

· 1.1

· Cohorts, both in person and virtual

· Candidate bloggers

· Outreach at conferences and other gatherings

· Best practice – rather than think of it as extra work look at how it’s improving what you already do.  The five core propositions naturally overlap with KY PGES

· Its by teachers, for teachers practicing classroom teachers

· Developed the standards

· Developed the assessments

· Score the assessments

· Provide candidate support

· Advocate for related education reforms

· National board certification vs. traditional graduate coursework
· Data shows that national board certified are more effective than traditional graduate coursework

· Why now
· State grants to support candidates

· Provide  candidates with compensated, trained mentors, and CSPs

· Provide free KEA jump start training regionally
· Large recruitment effort will result in more colleague and cohort support

· Virtual supports – websites, webinars, CSPs

· National Board revision

· Electronic

· Fewer components
· More affordable

· Flexibility in time. (once roll out is complete)
· The Components
· Component 1 – content knowledge computer based assessment center

· Component 2 – differentiation in instruction portfolio

· Component 3 – teacher practice and learning environment – portfolio

· Component 4 – effective and reflective practitioner – portfolio

· The roll outs 
· 2014 – 2015 components 1 and 2

· 2015 – 2016 components 1, 2, and 3

· 2016 – 2017 components 1, 2, 3,and 4

· Special Audiences

· STEM Certificates and PLA Schools

· Elementary Math Specialist

· School Counselors

· Speech language pathologist

· Curriculum coaches and hybrid teachers

· Teacher leaders

· Veterans

· Second goal  that by fall 2016 schools, districts and states capitalize on instructional expertise of board certified teachers so that two years we increase by 50% of board certified teachers in identifiable instructional leadership roles
· Drivers for the goal
· Roles address students’ learning needs

· Roles are an integral and supported part of the leadership system
· System leaders recognize NBCTs as potential assess for instructional improvement

· NBCTs are matched with leadership roles 

· Instructional leaders develop effective general leadership knowledge and skills

· Instructional leaders develop effective roles specific leadership knowledge and skills. 

· Classroom Teachers Enacting positive Solutions (CTEPS)
· Hold an active national board certification and serve as a full time classroom teacher

· Create, enact, and reflect on a plan to meet a challenge in the classroom, school, or district

· Create a product that captures the learning of the group

· Advocate for teacher leadership by communicating about the experience

· Teacher to Lead Symposium

· December 6 and 7 in Louisville

· Workshop for teacher leaders to create project based action plans to solve a local problem

· Network with regional and local organizations and other teacher leaders

· Approximately 100 teachers accepted based on application process

· Next steps
· Support candidates and the national Board process in the course of your work

· Highlight and support the work of current NBCTs and include them in your programs

· Invite Ky NT3 representatives to your meetings and events

· Share your ideas and concerns throughout the course of the grant

· Help us to identify teachers leaders and place where they thrive
Key Questions/Concerns: no questions or concerns for this topic


	

	Agenda Item: Assessment and Accountability Updates
Discussion/Action: Ken Draut – Associate Commissioner
· Timeline for 2014 Reporting – School report card came out
· Data review for (10 days) October 13th 
· Tentative – November/ December 

· Re-publish updates scores from 2013   based on data review changes
· Publish new 2014 – 2015 baselines and goals for the summer 2015 reflecting changes in program reviews and removal of science in Elementary and Middle School 

· End of the year results in school report cards. Will be readjusted and we will readjust baselines as we go along

· Assessment data – nothing new, it is just a reminder
· All the same assessment for this year except science for this year

· K-PREP (Kentucky Performance Rating for Educational Progress) grades 3-8

· Scores and performance levels (NAPD)
· Reading

· Mathematics

· Science

· Social studies

· Writing/ mechanics

· EXPLORE, PLAN, ACT (grades 8,10,11)

· Scores and benchmarks
· End – of – Course

· English II

· Algebra II

· Biology

· U.S. History

· Writing (Grades 5,6,8,10,11)

· Editing/ Mechanics (Grades 4, 6,10 (plan)

· Accountability Data
· Next Generation Learners
· First component launch

· Achievement

· GAP

· Growth

· Graduation Rate

· College/ Career - readiness
· Then second component launched

· Program Reviews

· Arts/ humanities, practical Living / Career Studies , and writing and up the road world language
· Accountability Classifications
· Annual measurable Objective (AMO)

· Participation Rate and Graduation Rate

· Rewards/Assistance

· Accountability: Year 3 rewards categories
· High performing schools

· Top 90% of schools and meets AMO, graduation rate goal and participation rate goal

· School of Distinction

· Top 95% of schools and meets AMO, graduation rate goal (4 year cohort) participation rate goal and has graduation rate above 60% for 2 years
· High Progress

· Top 10% of improvement, meets AMO, graduation rate goal (4 year cohort) and participation rate (95%) 
· Any other school label can also be labeled high – progress

· Accountability; 3 year Assistance categories

· Priority
· No new priority schools added in 2013 -2014

· Focus

· New focus schools will be added in 2013 -2014 to replace schools that exit - ~70
· New focus districts identified in 2013 – 2014 

· Lowest 10% in overall Gap Group or meets third standard deviation model for a single gap group – being out preformed 98% of other gap groups
· At about 280

· 2013 – 2014 Results
· Bart Liguori hit on the results for the year
· Future Work: Accountability
· Third – year review of accountability model feedback sought by stakeholders, educators, and public
· October discussion completed with Kentucky Board of Education (KBE)

· Revisions proposed to regulations in with KBE in December

· Future work : Accountability Issues moving forward
· Alternative school track back

· AMO caluculations

· Identification of focus schools

· Gap group calculations – incentive for N to A

· Graduation rate change from minimum of 70%

· Growth – reduced weight of growth in EL

· Future work: Science – sample standards

· Performance standard: 4th grade 4-PS4-2

· Develop a model to describe that light reflecting from objects and entering the eye allows objects to be seen
· Three Dimensions – Practices / Core Ideas/ Concepts

· Practices – develop and use models

· Core ideas – electromagnetic radiation

· Crosscutting concepts – cause and effect

· Future work: Social Studies
· New Social Studies Standards were presented to the KBE in October 2014

· Estimated approval – spring / summer 2015

· After approval, a new social studies test will be developed
Key Questions/Concerns:  no questions or concerns for this topic


	

	Agenda Item: Roundtable discussion and wrap up
Discussion/Action:  Dr. Holliday – Commissioner 
· Thanked everyone for attending
· Wanted to make everyone to give some feedback on the standards and the Social Studies and Arts standards

· He addressed the technology issues with the student voice – he wanted to know if it is the questions or the technology? (Patrice answered that it was the questions and not the technology.) He wanted to know if there are any questions that could help speed things along. (Patrice answered yes and that she could send them along) and Dr. Holliday mentioned that he would take the suggestions and pass them on to the correct people. 
· Heidi asked a question related to back in the spring last year in regards to making the student voice more accessible to students with disabilities, especially with auditory needs and wanted to know our progress on that.  Dr. Holliday addressed that we were working on the bigger issues and needs and that we are still working on it currently – we are looking at vendors.  The only challenge we have is affording and he was going to checking with Amanda to see where we are on it.  
· Commissioner Holliday wished everyone a great thanksgiving and holiday season and concluded the meeting. 
Key Questions/Concerns:  included in the discussion


	

	Other Items (can include items not on formal agenda, action to be taken, next steps, food for thought): 
· Attached is the Agenda

· Attached it the PowerPoint slides to each of the presentations. 

· Attached is the chat session that was occurring on the side of the Lync session box.  That includes questions or comments that were asked by the TAC member to the presenters. 
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