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Background

The Fund for Transforming Education in Kentucky (The Fund) is an independent, non-profit organization that was founded in April 2013. The Fund works closely with the Kentucky Department of Education (KDE) and other partners as an outside agent of change to recruit, coordinate and support expertise and resources to inspire and scale innovation and excellence in Kentucky’s public schools, resulting in a better future for all of our children. 

Selection of Cohort 

The Fund is looking for two or three innovative teacher leaders from each of the eight regions, for a total of 15-20 teachers in grades K-12, across multiple content areas and who will work to improve policy, practice, and the profession. 

Teachers will:
· Receive reimbursement for mileage to/from convening
· Receive stipend/substitute pay on day(s) of convening
· Receive meal(s) on days of convening
 
Responsibilities:

· Teacher who currently teaches in K-12 setting and who is willing to lead other teachers while staying within their classroom 
· Teacher who is deeply knowledgeable of and/or passionate about an issue or issues of practice, policy, and/or the profession: such as PGES, L/MDC, CCSS implementation, etc
· Teacher who is able to participate in a two-year coordination role among teacher leadership networks across the Commonwealth
· Teacher who is able to attend 3-4 convenings to be held each year as well as use technology-enabled interactions for engagement in professional learning
· Teacher who looks to find opportunities for building capacity of teacher leadership throughout the state 
· Teacher who is able to articulate the definition of teacher leadership to all stakeholders through improved teaching and learning practices, new and improved innovative ideas, and with the assurance that all students are college and career ready 

The Fund invites all interested teachers to apply to be a part of this cohort. A completed application must be returned to Karen Handlos, Karen.handlos@thefundky.org by September 12, 2014. 



[bookmark: _GoBack]Application for Cohort

Innovative Teacher Leaders—Kentucky teachers who work to improve policies, practice and their profession. 

Background Information
	
1. Full Name
2. Current school
3. Current district
4. Current position
5. Certifications you hold
6. Email address
7. Secondary email address
8. Phone number
9. Teacher networks you are affiliated with (NEA, KEA, CTQ, Hope Street, etc)
10. Social media profiles (facebook, twitter hashtag, LinkedIn, etc)


Reflection Questions

1. How has your leadership helped to enhance the capacity of your administration?

2. How have you helped to create opportunities that provide leading from the classroom with success of students?

3. What strategies/techniques have you used to help foster a collaborative environment within your school setting?

4. How has your leadership helped to optimize your school culture and/or learning environment?

5. In your experience, what are some concrete ways to help teachers become more public about what they do in their classrooms? If someone were insecure about engaging in any of these activities, where would you have him or her begin? 
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