MONDAY SUPERINTENDENT E-MAIL – 6/11/12

The Monday E-mail contains information about the following KDE related items:

· 
Join us for Commissioner Holliday’s Twitter Town Hall

· Bond of Depository Submission
Kentucky Teacher - Teachers to set test standards, examples for each other next week

· Kentucky School Districts Recognized as Recipients of Kentucky Center Performance Excellence Awards
· Extended Employment Plans and Report for Agricultural Education Teachers (Attachments)  Perkins Scholarship available
· Request for assistance - Compressed Natural Gas (CNG) vehicle initiative (Attachments)

If you have questions about the specific items, please see the contact information for each item.

Items from KDE

Join us for Commissioner Holliday’s Twitter Town Hall 
 

The Kentucky Department of Education invites teachers, administrators, district staff, parents, students and other education stakeholders to submit questions for Commissioner Terry Holliday's Twitter Town Hall Wednesday, June 20 from 4-5 p.m. ET. Questions can be tweeted both before June 20 and during the live event from 4-5 p.m. ET. Use the hash tag #AskDocH to send questions.

 

If you don’t have a Twitter account and would like to sign up for one, visit www.twitter.com. It’s a free service and also offers apps for smartphones if you’d rather follow along off of a traditional computer desktop or laptop.

 

The Twitter Town Hall also will be webcast live. If you would like to follow the Twitter Town Hall via live webcast, click here. To listen and/or watch, you must have Windows Media Player installed on your workstation. Once Windows Media Player is installed, simply click on the appropriate link to hear audio-only or view the video with audio.

 

To install Windows Media Player on your device, please click the appropriate link below:

 

Download the Windows version of Windows Media Player.

Download the Macintosh version of Windows Media Player.

 

Commissioner Holliday looks forward to answering your questions June 20.


Bond of Depository Submission

The fiscal year 2013 Bond of Depository form and a listing of pledged collateral with current market values listed or a copy of the letter of credit or a copy of the surety bond are due to the Kentucky Department of Education by July 1, 2012.  Please go to the “Bond of Depository” web page link below and check the “Depository Bond Expiration Report” to see when your district’s bond is due to expire. You will also find the Bond of Depository form and other useful information on this web page. 

http://www.education.ky.gov/kde/administrative+resources/finance+and+funding/school+finance/bonds/bond+of+depository.htm 

Bond of Depository requirements are summarized in KRS 160.570.  A local board of education, in accordance with the Kentucky Board of Education administrative regulation, is required to appoint a bank, trust company, or savings and loan association to serve as its depository. The depository selected shall, before entering upon its duties, execute bond for the faithful performance of its duties, to be approved by the local board of education and the Commissioner of Education.

For questions regarding Bond of Depository, please contact Gail Cox at gail.cox@education.ky.gov or via phone at 502-564-3141 ext. #4462.


Teachers to set test standards, examples for each other next week
School is out, but Kentucky Teacher, the Kentucky Department of Education’s flagship publication, is still going strong this summer, keeping readers abreast of what is happening in Kentucky education.

Online since November 2010, Kentucky Teacher offers feature articles that highlight successful classroom practice, news about current reform initiatives, recognition of outstanding efforts, helpful information, resources and more.

In this coming week’s issue:

·        The first administration of K-PREP tests is complete, test materials were sent in, and grading has begun. Yet, important work remains before scores can be reported this fall. Read how Kentucky teachers will help determine whether students score novice, apprentice, proficient or distinguished on the new state reading and mathematics tests. 

·        As a teacher, sometimes it’s tough not to get bogged down by the political firestorms, the never-ending barrage of “reforms” and the lack of funding. But in her Thursday column, Kentucky Teacher of the Year Kimberly Shearer says inspiration and support can be found just down the hall or in the classroom next door. 

While you’re on the website, sign up to receive e-mail updates whenever new stories or features are added to Kentucky Teacher. 

We also love hearing from our readers, so send your comments, feedback or story suggestions to us at kyteacher@education.ky.gov.

Kentucky Teacher is produced by KDE’s Division of Communications.


Kentucky School Districts Recognized as Recipients of Kentucky Center Performance Excellence Awards

Congratulations to Greenup County Schools, Montgomery County Schools, Russell Independent School District and Union County Schools for being recognized as recipients of Kentucky Center Performance Excellence Awards.  Representatives from the districts received the awards at the May 31, 2012 Excellence in Kentucky Conference held in Lexington.  The recognition indicates that these districts have embarked on a continuous improvement journey through use of quality criteria. KDE educational partner Eastern Kentucky University’s Department of Education also was recognized on its quest for performance excellence.  The awards process is open to business, education, and government. 

If you are interested in learning more about the process http://www.kycpe.org/  check them out!


Extended Employment Plans and Report for Agricultural Education Teachers (Attachments)

This information relates to extended employment for agriculture teachers, according to KRS 157.360, Section (11), (a), which states that:  “Instructional salaries for vocational agriculture classes shall be for twelve (12) months per year.”

Pursuant to KRS 157.360, teachers of agriculture must be 12-month employees and work a “year round” schedule, in order to provide a comprehensive program that meets the needs of the agricultural community by allowing teachers to carry out duties of supervision and instruction of students’ experience programs in agriculture, supervision of student leadership development activities, and other duties as stated in KRS 157.360(11).

Agricultural education programs should never have less than one full-time agriculture teacher.  This is best practice so that the teacher has the ability to provide a comprehensive program of agricultural education for the community.  Also, any reduction of an existing agriculture teacher, in multi-teacher departments, from full-time status should occur only due to decreases in student enrollment in the agricultural education program.

It is time again for the teacher(s) of agriculture in your school district to prepare extended employment plans and reports.  Each teacher of agriculture is to submit an annual plan for 2012-2013 to the local school superin​tendent for approval.  The plan shall include tasks to be performed with the purpose and the number of days requested for each task.  The plan shall be in compli​ance with the guidelines developed by the Kentucky Department of Education.  In addition, teachers are also to submit a report of completed activities from the 2011-2012 school year to the local superintendent.

After a review by Kentucky Department of Education leadership, it has been determined that the state statute mandating 12-month extended employment for agriculture teachers (KRS 157.360) requires that all extended employment reports should be sent to the Department of Education each year.  All agriculture teachers must work with local superintendents to be sure that all plans and reports are mailed to the State Agricultural Education Office in Frankfort before July 15.

Therefore, it is necessary that every agriculture teacher do two things:

1.   Develop a plan for extended employment activi​ties for the period July 1, 2012, through June 30, 2013, according to the attached guidelines and submit the plan to the superintendent’s office by July 1 for approval.  It is our recommendation that a minimum of 30-35 days of the extended employment be planned for the summer months (June, July, August). We are aware that many schools are operating on an alternative calendar schedule. We recognize that for these schools as many as 20-25 days of the extended employment may be used during the regular school term.  This likely will mean that teachers will work extended days during fall, Christmas, and spring breaks, according to the schedule approved by the local board of education.

2.   Submit a report of extended employment activities com​pleted for the period July 1, 2011 through June 30, 2012 to the superintendent.  This report should list the activities completed and number of days utilized for each activity.  Documentation concerning the use of extended days should be attached to the completed report. Acceptable forms of documentation could include: monthly travel/expense reports; a structured, formal personal daily log of activities; a monthly calendar showing completed activities for each day; and any other format which documents days worked and activities completed for each of the extended days.  

Both the plan and completed report should be submitted to you as superintendent for approval.  As stated above, reports for the 2011-2012 year and plans for the 2012-2013 year should then be mailed to the Agricultural Education State Office in the Kentucky Department of Education before July 15.  Please mail these to:

          Brandon K. Davis, Program Consultant

          Agricultural Education

          500 Mero Street, Room 2120

          Capital Plaza Tower 

          Frankfort, KY 40601
          Brandon.davis@education.ky.gov 

A copy of the guidelines for twelve-month employment of agriculture teachers and the extended employ​ment plan and report form are attached.  The reporting tool is now in Excel form. This is the required tool for all reporting of extended employment for agricultural teachers. Previous formats will no longer be accepted.  

If you have any questions relating to this information, contact Brandon K. Davis, Program Consultant, Agricultural Education, at (502) 564-3472 or via e-mail at Brandon.davis@education.ky.gov.    

Items from Outside Agencies

PLEASE NOTE: Inclusion of items in this section does not constitute endorsement by the Kentucky Department of Education or the Commissioner of Education.

Perkins Scholarship available

The Kentucky Art Education Association’s (KAEA’s) Perkins Scholarship deadline is July 15. This scholarship is available to undergraduate as well as graduate-level students pursuing degrees in visual arts education.

The Undergraduate Art Education Scholarship provides funding for an undergraduate art education major or post-baccalaureate student enrolled in a non-master’s art education certification program. The Graduate Art Education Scholarship provides funding for an art educator who is also a master's or doctoral student in pursuit of an initial degree, working toward Rank I status or taking master’s-level coursework for continuing education.

See more details on the KAEA website: http://www.kyaea.org/Grants.html
Request for assistance - Compressed Natural Gas (CNG) vehicle initiative (Attachments)

School transportation directors are asked to provide assistance for a Compressed Natural Gas (CNG) vehicle initiative supported by Gov. Steve Beshear. 

Gov. Beshear, along with the governors of more than 10 other states, signed the Memorandum of Understanding (MOU) to work on this initiative. This group of states is working on a Request For Bid (RFB) that will result in CNG Fleet vehicle contracts with Kentucky auto vendors (and other states’ dealers).

Staff in the Office of Procurement Services (OPS) in the Finance and Administration Cabinet is collecting information on the types of vehicles now in service and the types of vehicles considered for potential future purchases.

Please see the MOU document attached to this message for more details. OPS asks that school transportation directors fill in the CNG template document attached to this message and return it to Mike Gustafson by June 15. The information included on this template does not constitute a commitment to purchase; it will be used for summary purposes only.

If you have questions, please contact Mike Gustafson at (502) 564-5945 or mike.gustafson@ky.gov.

