TODD COUNTY SCHOOLS
RELETON, KENTUCKY
CONTRACT EMPLOYING SUPERINTENDENT
This CONTRACT, entered into this _i ﬁ’é&y of January, 2015, by and between
the BOARD OF EDUCATION OF TODD COUNTY, KENTUCKY (hereinatter the
"BOARD™), and B, WAYNE BENNINGFIELD (hereinafter “SUPERINTENDENT™),
and authorized by action of the BOARD taken af a lawful meeting held on the ;ﬁ day
of January, 2015:
WETNESSETH:
NOW, WHEREFORE, the BOARD and SUPERINTENDENT, for valuable
consideration as herein specified, agree as follows:
1. TERM OF EMPLOYMENT
SUPERINTENDENT is hereby rchired and retained for a term
commencing on July 1, 2015, and continuing through June 30, 2015, as Superintendent of
Schools for the Todd County Schools, Elkton, Kentucky.
2. CERTIFICATE
The SUPERINTENDEMNT shall furnish to the BOARD, prior to the
commencement orf this Contract, a valid and appropriate certificate to act as
superintendent in accordance with the laws of the Commonwealth of Kentu;;ky and as
directed by the BOARD, in compliance with KRS 160.350.
3.  DUTIES
SUPERINTENDENT shall have charge of the administration of the

schools under the direction of the Board, The SUPERINTENDENT shall be chief
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shell organize, reciganize, end arrange the adminisirative and supervisory staff, Including
instruction and business affairs, as best serves the school district; shail from time 1o tims
suggest policies and procedures deemed necessary for the well ovdering of the school
district and, in genesal, perform all duties that are by law incident to the office of the
Superintendsnt and such other duties as may be prescribed by the BOARD from iime to
time. The BOARD, individually and coliectively, shall prompily vefer all criticisms,
complaints, and suggestions called fo its aftention to the SUPERINTENDENT for
review, recommendation or appropriate action. The SUPEINTENDENT shall attend sll
BOARD meetings and commitice meetings unless excused for just cause or as otherwise
permitted or made necessary as a matfer of law,

4, OUTSIDE ACTIVITIES

SUPERINTENDENT shall devote his vrofessional time, atiention, and
encrgy oxclusively to the business of ihe school district. However, the
SUPERINTENDENT and the BOARD recognize the advisability and on occasion, the
necessity of SUPERINTENDENT attending seminars, courses, or programs conducted or
sponscred at the local, state, or national levels. [t is understood and agreed that the disirict
shall permit a ressonable amount of time for the SUPERINTENDENT to aitend such
meetings; and, for the BOARD to pay for necessary fees, travel and subsistence expenses
as may be approved by the BOARD or as may be set forth in local Board policy. This
provision shall be limited to seminars, courses, or programs that would be for the benefit
of the Todd County 3chocls. The BOARD retains the ultimate discretion to determine
whether or not the SUPERINTENDENT should =ttend and the amount of payment to

deitay reasonable and necessary travel and subsistence expenses.
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In the evenl the SUPERINTENDENT elects to aitend any function,
mecting, seminar, of program wherein he is compensated as a lecturer, consultant, or for
such atiendance, the time involved with such functions shall not be considered as a part
of the required working days and the BCARD shall not pay the SUPERINTENDERNT s
expenses involved with such functions.

5. PROFESESIONAL GROWTH OF SUPERINTENDENT

{a)The BOARD encourages the continning professional growih of the
SUPERINTENDENT through:

(1) The operations, program snd other activities conducted or sponsored by
local, state and national school adminisirators and school board associations:

(2}  Seminars and courses offered by public or private educational instituiions;
and,

3) Information ﬁleetings with other persons whoss particular skills or
backgrounds would serve to mprove the capacity of the SUPERINTENDENT to perform
the professional responsibilities for the Board.

(b)  Inthe event Green River Educational Cooperative (GREC) is successful in
arrenging 3 PhD program for superiniendents and other adrninigtrators at a discounted
rate, anticipated through direct to be Nineteen Thousand One Hundred Ten Dollars
{$19,110), the BOARD agrees (o relmburse the SUPERINTENDENT that expeuse, it
being in the best interest of the District the SUPERINTENDENT continues his education.

To encovrage the SUPERINTENDENT'S activities set forth above, the
BOARD shall permit 2 reasonsble amount of relsase time for the SUPERINTENDENT

to attend o such matiers and shall pay for the necessary fees for travel and subsistence



expenses, as approved by the BOARD in the annuel budget or otherwiss by specific
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BOART: agtion.

6. - COMFENEATION

_ The salary paid by the BOARD shall ke §

sehool vear, The salary shall be paid In instailments on the 25™ day of each month i a
fashion consistent with local bosed policy for the payment of employee compensation.

The SUPERINTENDENT shall be entitled to the annual step increase

based upon his years of experience ag set forth in board policy. The BOARD, based upon

its evaluation of the SUPERINTENDENT, may in addition, thersfo, adjust the salary of
the SUPERINTENDENT during the term of this AGREEMENT, provided, that in no
event shall the SUPERINTENDENT be paid less than the salary specified above, Any

such adjustment of salary made during the term of this AGREEMENT shali be in the

iq}"m of an amendment to this AGREEMENT executed with like formality. Any such

adjustment shall become part of this AGREEMENT, but shall not be decmed a new
AGREEMENT, nor shall it be deemed that the termination date of the existing
AGREEMENT has been extended, without an amendment specifically relating to the
term hereof. Although the SUPERINTENDENMNT’s salary may be increased ai the
discretion of the BOARD, this provision shall not be construed as an expectation by the
SUPERINTENDENT that any such increase will occur. The BOARD, shall, at least on
ant annual basis conduct an evalnation of the SUPERINTENDENT. Any modification of
the compensation paid hereunder, excepi a3 provided herein, shall be as a result of such

annual evaluation.
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Annuslly, &t the January meeting of the BOARD, the term of this

AGREEMENT shall bs raviewed, and zi that time, may be exiended, if appropriaie, by
mutual agreement of the parties hereto, snd upon BOARD action cossisient with

applicable staiutes regulating the SUPERINTENDENT s term of office.

7. YORKING DAYS AND BENEFTTE

. Woiking  Daye---It  is  undsrstood  and  mgreed  the

SUPERINTENDENT from July 1 through Jme 30 dwing the term of this
AGREEMENT, shall be required to work 240 working days. Ink the eveni the
SUPERINTENDENT elects t¢ be away from the job for five (5} or more days
consecutively, such absence shall be subject to BOARD approval. A record chall be
inaintained in the minutes of the Board of Education, noted in those of the neuxt regulariy-
scheduled meesting after said days are taken.

b, Leaveg--The SUPERINTENDENT shail accrve all Isave days as
authorized by Board Policy for certified employees. This accrual of leave days shall be
consigtent with statutes of Commonwealth of Kentucky.

c. Healih apd Denial Insurance---The BOARD shall provide the same

2alth and dental inswvance coverages as provided all certified emplovees.
d. Bzpenses---The BOARID shall reimburse SUPERINTENDENT fox
reasonable zupenses spproved by BOARD and incurred by SUPERINTENDENT in the

performance of his duties pursuant to this AGREEMENT, as determined by the BOARLD

d Potiey.

3 Profesgional Dueg-—The BOARD recognizes the mutual beaefit

~ derived by the SUPERINTENDENT and the BOARD fiom the SUPERINTENDENT s
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membership and setive participation in cerfain professionsl crgenizations, The BOARD
agrece to pay dues for the Kenwmceky Associziion of School Buperintendenis (KASS), the
Kentucky Association of School Administrators (KASAY; and, or, other national dues as

may be appropriate.

f. Agiormobils Eypeases—--The SUPERINTEWDENT  shall be

relmbursed for personal automobile expenses, pursuant to the Board Policy, for mileage
actually traveled in his personal automobile on Board business.

e Retirement Benefits-—The SUPERINTENDENT shell have the

same retirement benefits provided certified employess participating in the Kentucky
Teachers Retivement Systern and as authorized and required in Board policy and pursuant

to the laws of Commonwealth of Kentucky.

8. TERMINATION OF EMPLOYMEWT AGREEMENT
This AGEEEMENT may be terminated pursuant io the Board’s Poliey and
shall also be terminated in the event of one or more of the Tollowing:
a. By expiration of its term;
b. Mutual agreement of the partics;
c. Irischarge for cause.

9. BOARD POLICY

The SUPERINTENDENT s duties and cbligations are governed by Board
policy, unless otherwise specifically modified herein.
All benefits of the SUPERINTENDENT are speeifically discussed in this

AGREEMENT and, are, as appropriate, in addition io any general policy which might be

in sxistence for other employess ¢ g Hmited by the specific terms of this ACGREEMENT.



10. AMINGS CLAUSE

If, curing the term of this AGREZMENT, it 18 Tound that a specific clanse
or section of this AGREEMENT is illegal or anenforceable pursuant fo federal or state
law, the remainder of the AGREEMENT, not affecied by such invalidity shall remain in
foice and effect,

11. PROFESSIONAL LIABILTY INSURANCE

The BOARD agrees the SUPERINTENIENT shall be a covered insured
in kis official and individual capacity under any and all liability insurance policies or
insurange prograims, or frust programs in which the school district is a participant as to
any and all demand, claims, suits, actions and legal proceedings brought against the
SUPERINTENDENT provided the incident arose while the SUPERINTENDENT was
aciing within the scope of his employment and excluding criminal litigation and
interttional acts, to the extent liability coverage is within the avthority of the BOARD to
provide under state and federal law.

12,  WNOTICE

Any notice or communication permitted or required under this coniract
shall be in writing and shall become effzctive on the day of mailing thereof by first class
mail, registered or certificd mail, postage pre-paid, and addressed:

(@  If to the BOARD eddressed to: Chairman, Board of Education, Todd
County Schools, 2G5 Airport Road, Elkton, KY 422720

(b} Ifto the SUFERINTENDENT addressed to: B, Wayne Benningfield, 102
Wegthers Avenuoe, Eliton, K'Y 42220

13,  MBCELLAMECUS




o

This AGREEMENT has Besn exsowied in the Commonwealin of
Kentucky, and shall be governed by the laws of the Commonwealih of Kentucky in evary
respect.

Paragraph headings have been inserted for convenience or reference only,
and if there shall be aay conflict between any such headings and the text set forih
thereunder, text shall conirol.

This AGREEMENT shall be executed in doplicate originals.

This AGREEMENT coniains the terms agreed upon by the parties,
superseding all prior discussions and oral agreements, arrangements or communications

between the parties concerning the subject matter hereofl

In TESTIMONY WHEREOQF, the BOARD AND SUPERINTENDENT
have caused this AGREEMENT 1o be sxecuted in their respective names, and in the case

of the BOARD, by its Chairperson, on the day and year first above written.

BOARD OF EDUCATICN OF TODD COUNTY

BY:

MATT PERERY, CLAIRPERSON

FACTHEL COOE

ASSISTANT SECRETARY

]
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SUPERINTENDENT:

A WAYNE BENMINGFIELD!

COMMONWEALTH OF KENTUCKY )
WCT
COUNTY OF TODD )

SUBSCRIBED and ACKNOWLEDGED to before ms by MATT PERRY,
Chairman, Todd Coumty Board of Education, and attested as his act in thai capacity by
RACHEL CCOK, Assistznt Secreiary, on this 28 day of _ 4
2015.

My Cormnrmission Expires:

53 F

NOTARGPUBLIC

e

COMMONWEALTH QF KENTUCKY )
Y8CT
COUNTY OF TODD )
SUBSCRIBED and ACKNOWLEDGED to before me by B. WAYNE
BENNINGFIELD, on this _{ Aday of

My Commission Fxpiraa




