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KENTUCKY DEPARTMENT OF EDUCATION
REQUEST FOR COMPETITIVE APPLICATION

Migrant Education Program 
Regional Centers

As authorized under Title I, Part C of the No Child Left Behind Act, the Office of Next Generation Schools and Districts, Division of Consolidated Plans and Audits, is issuing a Request for Application (RFA) from local educational agencies, educational cooperatives, or public universities/colleges to develop and implement technical assistance and professional learning programs that facilitate the educational and support services needed for identified migrant children and their families. 

Funding

The Kentucky Department of Education (KDE) anticipates funding up to five migrant regional center programs at $300,000 per year per regional center. KDE reserves the right to negotiate annually the amount based on regional center’s sub-contracts with LEAs and/or any identified unanticipated needs within the region. Any LEA funded as a regional center will not have a standalone program allocation (or part of a consortium’s allocation) but be served under the regional center. The funds generated by the LEA will be included in the negotiation for the regional center. 

Once negotiated, the regional center will need to complete an annual budget for review and approval by KDE Migrant Education Program (MEP) staff. Funds will be disbursed on a reimbursement basis and will be subject to submission of quarterly expenditure reports and migrant staff personal activity reports.

The initial MOA will be from July 1, 2015, through September 30, 2017. First year funds will be available from July 1, 2015, and must be expended by September 30, 2016. Second year funds will be available from July 1, 2016, and must be expended by September 30, 2017.

Upon expiration of the initial term, the contact may be renewed for 4 additional 1-year periods if it is in the best interest of the Kentucky Migrant Education Program and the Commonwealth to do so. Each renewal period shall be subject to prior approval from the Secretary of the Finance and Administration Cabinet, prior review by the Government Contract Review Committee, and contingent upon available funding.

Funds for this project will be used to ensure that all eligible migratory students (through comprehensive identification and recruitment efforts) have a fair, equitable, and significant opportunity to obtain a high-quality education and reach, at a minimum, proficiency on challenging state academic achievement standards and state academic assessments. Additionally, funds will be used to ensure migratory students and eligible out-of-school youths have access to the appropriate support services to facilitate their continued education (e.g., food banks, health and nutrition services, educational supplies).

The SEA will formally evaluate each awarded migrant regional center program prior to the end of the first year of funding. For programs found not in compliance with Migrant Education Program requirements, the SEA reserves the right to discontinue funding for the second year of the contract. The SEA will conduct reviews with the regional center coordinator twice annually. 

Any awarded sub grantee must provide a closeout plan within 90 days of the end of the initial term to the Kentucky Department of Education. The plan must adhere to the following from EDGAR:

EDGAR 80.32 Equipment 
(c) Use. 
1) Equipment shall be used by the grantee or sub grantee in the program or project for which it was acquired as long as needed, whether or not the project or program continues to be supported by Federal funds. When no longer needed for the original program or project, the equipment may be used in other activities currently or previously supported by a Federal agency.
2) The grantee or sub grantee shall also make equipment available for use on other projects or programs currently or previously supported by the Federal Government, providing such use will not interfere with the work on the projects or program for which it was originally acquired. First preference for other use shall be given to other programs or projects supported by the awarding agency. User fees should be considered if appropriate.
e. Disposition. When original or replacement equipment acquired under a grant or subgrant is no longer needed for the original project or program or for other activities currently or previously supported by a Federal agency, disposition of the equipment will be made as follows:
1. Items of equipment with a current per-unit fair market value of less than $5,000 may be retained, sold or otherwise disposed of with no further obligation to the awarding agency.
2. Items of equipment with a current per unit fair market value in excess of $5,000 may be retained or sold and the awarding agency shall have a right to an amount calculated by   multiplying the current market value or proceeds from sale by the awarding agency's share of the equipment.
3. In cases where a grantee or sub grantee fails to take appropriate disposition actions, the awarding agency may direct the grantee or sub grantee to take excess and disposition actions.

Background 

The Migrant Education Program provides states with funding based on counts of migrant children between 3 and 21 years old. A migratory child is defined as a child less than 22 years of age who is a migrant agricultural worker or fisher, or who has a parent, spouse or guardian who is a migrant agricultural worker and who has moved across school district boundaries within the previous 36 months to obtain temporary or seasonal employment in agricultural or fishing work. 

Children of migrant workers are affected by repeated moves, disruption in schooling, poverty, health needs, social isolation and language barriers. These children run a greater risk of failing to meet the challenging state content and performance standards that all students are expected to meet. Low academic achievement and frustration with school cause many migrant children to drop out in their early teens. In order to reduce the impact of those educational barriers, the U.S. Congress authorized federal funding to establish the Migrant Education Program (MEP) in 1966 under the authority of Title I of the Elementary and Secondary Education Act (ESEA). The United States Department of Education (USED) currently administers the Office of Migrant Education (OME), which is responsible for meeting the special needs of migratory children and youth. 

As stated in the “No Child Left Behind Act of 2001”, the purpose of the MEP is to: 
1. Support high-quality and comprehensive educational programs for migratory children to help reduce the educational disruptions and other problems that result from repeated moves;
2. Ensure that migratory children who move among the states are not penalized in any manner by disparities among the states in curriculum, graduation requirements, and state academic content and student academic achievement standards; 
3. Ensure that migratory children are provided with appropriate educational services (including supportive services) that address their special needs in a coordinated and efficient manner; 
4. Ensure that migratory children receive full and appropriate opportunities to meet the same challenging state academic content and student academic achievement standards that all children are expected to meet; 
5. Design programs to help migratory children overcome educational disruption, cultural and language barriers, social isolation, unique health-related problems, and other factors that inhibit the ability of such children to do well in school, and to prepare such children to make a successful transition to postsecondary education or employment; and 
6. Ensure that migratory children benefit from state and local systemic reforms. 

To achieve this purpose, OME helps state education agencies (SEAs) administer the MEP within their states. Each SEA receiving MEP funds is responsible for developing and implementing programs that assist migrant children to overcome the educational barriers resulting from their migratory lifestyle. The identification and recruitment (ID&R) of migrant children and youth is the first step in carrying out this important work. The second step is advocacy. As such, these activities, conducted in every school district where migrant children reside and are served, are the foundation of the MEP. 


Regional Center Program Requirements

The following are minimum requirements to be eligible:
1. Must be a local education agency (LEA), an educational cooperative, or a public university/college within one of the identified regions (map on page 10). 
2. Must have knowledge of migrant worker lifestyle as defined under No Child Left Behind Act (Title I, Part C, Section 1306).
3. Must demonstrate the ability to sub-contract with local education agencies that have an identified migrant population but do not have an individual standalone or consortium program of their own (either by choice, by not meeting the minimum allocation amount for a program or by being a first year start-up program).

Fiscal Agents will be responsible for accountability and quality control of regional center offices including:
1. Maintaining regular communications with the SEA, other education agencies, and other educational programs. 
2. Managing regional center budget including payroll, expenditure and personal activity reports. Fiscal agent must provide office space within the property of the organization for the program; however, prorated cost may be charged to the program. Indirect costs may not exceed the restricted rate for the fiscal agent. However, if indirect costs are charged to the program, no office rental or utilities may be charged to the program.
3. Collaborating with SEA on the regional center staff job descriptions and with the hiring process. Salaries must be consistent with certified and classified staffs within the organization (based on rank and years’ experience). Salary for certified staff must be based on the teacher salary schedule of the organization or an LEA closest to the organization. Classified staff must be paid by hourly rate. All migrant staff must be evaluated annually using the fiscal agent’s evaluation process. These evaluations must be made available to appropriate SEA MEP staff upon request.
4. Monitoring and approving travel across the region (including the equitable recruitment across the region), within the state or to national meetings. Provide the ability for flexible scheduling including nights, weekends and holidays.
5. Maintaining accurate records and data collection/entry in various software applications (e.g., Microsoft office®, MIS2000). Technology in the regional center must be the most current available including hardware, software and broadband capacity.

Each fiscal agent will be responsible for collaborating with SEA in the hiring of staff. These staff includes, and is limited to, a regional coordinator, a regional recruiter, a regional clerk and a regional advocate. Full-time positions are up to 210 days annually; part-time positions are up to 100 days annually. Position descriptions may overlap (e.g., coordinator/advocate) All recruiters should be bilingual in English and Spanish. Advocates are encouraged to be bilingual in English and Spanish. Additional staff, including part-time summer school staff, will be determined through the annual budget process.

Regional center staff will be responsible for accountability and quality control of migrant educational programs within local LEAs or consortiums, those LEAs with sub-contracts and across the region as a whole. This includes:
1. Monitoring all local education agencies with standalone or consortium migrant education programs as allocated by the SEA; or LEAs in which the regional center has sub-contracted services within the regional boundaries. The regional center will uniformly use a monitoring tool developed and adopted by the SEA. Participate, as requested, in SEA monitoring of standalone and/or consortium migrant programs.
2. Providing annual regional professional learning on the KYMEP Service Delivery Plan (SDP) to all districts with identifiable migrant populations, both those with standalone or consortium programs and those that are sub-contracted under the regional center. Provide technical assistance to standalone or consortium programs in the completion of the annual grant application and the SDP data collection tool. Participate and serve, as requested, on SEA Comprehensive Needs Assessment and/or Service Delivery Plan Committees.
3. Providing continued professional learning on recruitment techniques and strategies to recruitment staff within all districts with identifiable migrant populations, both those with standalone or consortium programs and those that are sub-contracted under the regional center. Coordinate with SEA on training new recruiters within the region and ensuring that they complete the SEA’s MEP New Recruiter training session and assessment. Provide technical assistance to standalone or consortium programs in the development and implementation of an identification and recruitment (ID&R) plan.
4. Participating annually in the SEA re-interview process. Follow-up and report to the SEA data generated from regional re-interviews. Participate in any SEA organized recruitment blitz, as requested.
5. Assisting LEAs in providing parent engagement activities for families with migrant students. Assist in the establishment of a Parent Advisory Council (PAC) in each LEA (or consortium) and in each sub-contracted LEA. Establish a regional PAC that meets at least twice annually. Participate in the planning and attending of each SEA PAC meetings, both face-to-face and virtual meetings.
6. Maintaining regular communications with LEAs (both with and without local programs within the region). Respond to request in a timely manner following SEA established protocols.
7. Developing and implement an eighty hour summer program for secondary students focused on academic achievement and college-career readiness. Consult and collaborate with each LEA in the implementation of an eighty hour summer program for preschool and elementary-age students and, where applicable, secondary students and out-of-school youth (OSY).
8. Developing and implement learning programs for out-of-school youth (OSY) within the region. Collect and report OSY data as requested to the SEA. Provide, as requested, a staff person to be trained and certified as a Strategies, Opportunities and Services for Out-of-School Youth (SOSOSY) trainer.
9. Attending quarterly SEA facilitated meeting. Participate in the planning and implementing of any statewide professional learning activities, including, but not limited to, the annual Migrant Education Fall Academy.

Allowable Uses of Funds 

[bookmark: _GoBack]Allowable activities must meet the requirements of section 1306(b) of the MEP statute, with the cost principles of the Office of Management and Budget (OMB) Uniform Guidance 2 C.F.R. 200, and meet the applicable requirements of EDGAR, particularly Parts 76 and 80. Migrant Education Program (MEP) funds must be used for identification and recruitment of eligible students, instructional services, support services, professional learning, Parent Advisory Council meetings, coordination of activities with other state and national agencies including the transfer of student records, comprehensive needs assessment and service delivery plan activities, and program evaluation. MEP funds must be used only to supplement, not supplant, the level of funds that would, in the absence of MEP funds, be made available from non-federal sources for the education of students and out-of-school youths participating in MEP projects.

Contract Award

Migrant Education Regional Centers will receive preliminary notice of award on or around April 17th, 2015. At the conclusion of the RFA process, Memorandums of Agreement (MOA) will be developed with all successful applicants. Activities and expenditures prior to the effective date of the MOA are not allowable charges.

Application Components

Each component shall be clearly labeled within the application. Failure to include any of the components below may deem your application non-responsive.

1. Cover Page (must use attached form on page 20)
2. Table of Contents (not to exceed 1 page)
3. Background and knowledge of migrant lifestyle (not to exceed 2 pages)
· Within section, identify region applying to serve and verification of the ability to sub-contract. 
4. Identification and Recruitment (not to exceed 3 pages)
· Summarize the tentative plan for identification and recruitment of migrant students across all parts of the region.
5. Service Delivery Plan (not to exceed 7 pages)
· Explain current understanding of the MEP Service Delivery Plan (revised 2014) and how the goals align with your organization’s programming. 
· Explain how the organization would ensure that each goal within the Service Delivery Plan would be monitored demonstrating a clear connection between program activities and desired results.
6. Summer plan (not to exceed 3 pages)
· Summarize a tentative plan for summer programming for secondary-age students that focuses on academic achievement and college/career readiness skills; plan may include pre-packaged purchased materials and curriculum.
7. Preschool plan (not to exceed 3 pages)
· Explain how the organization would identify, recruit and serve students ages birth to five (not in kindergarten).
8. OSY plan (not to exceed 3 pages)
· Explain how the organization would identify, recruit and serve out-of-school youth.
9. Partnerships and Parents (not to exceed 3 pages)
· Identify federal, state and/or local collaborative partners. Include the type of program and primary target groups.
· Explain how the organization will support parent projects within the region including implementing Parent Advisory Council. 
10. Budget Narrative (not to exceed 4 pages) 
· Create a tentative general budget detailing how the allocated funds would be distributed across the needs of the center. Budget structure may vary; however, example begins on the next page.
· Explain how grant funds will be used efficiently to address all necessary program expenditures.
· Explain how additional non-grant funds could be used to implement the migrant program. 
· Explain how the organization will monitor budget expenditures.

Format Requirements

Failure to follow the formatting requirements may deem your application non-responsive.
1. All pages must be single-sided. Pages should have side, top, and bottom margins of one-inch. 
2. Pages must be double-spaced.
3. Text must be 12-point font, in Arial or similar typeface. Please do not use a condensed or narrow typeface.
4. Pages must be numbered consecutively with the Table of Contents as page one. (Please do not number the application cover.)
5. Headings must be included for each part of the application. Headings should align with application components on page 7.
6. Total application, excluding cover page, and tentative budget should not exceed 30 pages. 
7. Any pages submitted beyond the required ‘not to exceed’ limits will not be reviewed.




Migrant Education Regional Center Operating Budget Summary 

Each Regional Center, once negotiated, will need to complete a budget for review and approval by KDE Migrant Education Program (MEP) staff. Initial distributions will not exceed 25% of the annual award amount. Further distributions will be on a reimbursement basis and will be subject to submission of quarterly expenditure reports and migrant staff personal activity reports.

Migrant tentative budget must include salary and benefits cost, welfare spending and applicable travel costs. The following is a sample; however, applicant may use any format or style desired.

	SAMPLE MIGRANT TENTATIVE REGIONAL BUDGET

	Staffing Cost (salary and benefits)

	
	Regional Coordinator/Advocate
	$70,000
	

	
	Regional Clerk
	$45,000
	

	
	Regional Recruiter
	$55,000
	

	
	Regional Advocate (100 days)
	$30,000
	

	Total Salary and Benefits
	$200,000

	Travel Costs (e.g., mileage, airfare, hotel, food, registration)

	
	Out-of-state (NASDME and ID&R Forum)
	$10,000
	

	
	In-state meetings
	$4,000
	

	
	ID&R (regional)
	$35,000
	

	Total Travel Expenses
	
	$49,000

	Other Expenses

	
	Welfare Spending
	$1,500
	

	
	Office Supplies
	$4,500
	

	
	Copier Rental
	$3,000
	

	
	Technology (hardware and software)
	$7,000
	

	
	Parent Involvement and PAC
	$4,000
	

	
	Cell Phones and Internet Cards
	$5,000
	

	
	Postage and Printing
	$3,000
	

	
	Summer School (including instructional field trips)
	$18,000
	

	Total Other Costs
	
	$46,000

	Indirect Cost
	
	$5,000

	Total Allocation
	
	$300,000



Any start-up new migrant centers may receive an additional, one time only, $10,000 to open the center.

Request to Attend Applicant Technical Review and Intent to Submit

The KDE will host a Lync technical review session for applicants on February 12, 2015 from 2:00-4:00 pm (EST).  To sign up for technical review session, please send an email to KDERFP@education.ky.gov.  This request to attend must be sent to the above address by 4:00 pm (EST) on February 11, 2015.  This email request also serves as your intent to apply, which aids the KDE in gauging the number of needed reviewers.  This Intent is for planning purposes only and does not obligate you to submit an application.  

Submission of Questions

All questions, including those pertaining to the budget, must be submitted via email to KDERFP@education.ky.gov by 4:00 pm (EST), February 16, 2015.  Responses to all questions will be posted on the KDE Web site on or around February 23, 2015. It is the responsibility of the applicant to periodically review the Frequently Asked Questions (FAQ) for further clarification of requirements.

Submission of Application 
The KDE MUST receive applications by 4:00 PM (EDT), March 16, 2015, via email. Applications received after this time and date will be deemed non-responsive and will not be reviewed. 
A blind copy of the Narrative section of the application shall also be submitted. The blind copy should not contain identifying words or names of people, districts, counties, or schools. 
1. Scan the completed application in its entirety, including all signatures, to PDF format.
2. Name your complete application as follows MEP2015.district name. Original 
3. Scan a blind copy of the Narrative section of the application in its entirety to PDF format.  
4. Name your blind copy of the Narrative as follows: MEP2015.district name. Blind
5. Email the complete application and the blind copy of the Narrative to KDERFP@education.ky.gov.  On the subject line of the email, type MEP2015/name of district
6. If possible, send both attachments in the same email. 
7. The date/time stamp on the received email must be on or before 4:00 p.m. (EDT), March 16, 2015.

Keep in mind that email coming in to the KDE is routed for security purposes through multiple networks and servers.  Allow ample time for this and the possibility that email doesn’t always send on the first try.

The applicant may request, also via the above email, a confirmation that the application was received by KDE. Note that this confirmation will relate only to the receipt of the application and will not confirm that the application is complete with all required components. 

Evaluation of Application
Independent reviewers will be trained and will evaluate applications using the criteria established in the RFA beginning on page 14.



Migrant Regional Center Service Area 

Migrant Regional Center Service Areas are located along county lines. The areas are tentatively designated to take into effect time zones and equitable square miles. 

The following list contains counties located within each tentative migrant center zone. Counties may be adjusted once regional centers are identified.

	Western
	Central
	Northern
	Southern
	Eastern

	· Ballard
· Caldwell
· Calloway
· Carlisle
· Christian
· Crittenden
· Fulton
· Graves
· Henderson
· Hickman
· Hopkins
· Livingston
· Lyon
· Marshall
· McCracken
· Muhlenburg
· Trigg
· Todd
· Union
· Webster

	· Adair
· Allen
· Barren
· Breckinridge
· Butler
· Clinton
· Cumberland
· Daviess
· Edmonson
· Grayson
· Green
· Hancock
· Hart
· Logan
· McLean
· Metcalfe
· Monroe
· Ohio
· Russell
· Simpson
· Warren


	· Anderson
· Boone
· Bourbon
· Bullitt
· Campbell
· Carroll
· Fayette
· Franklin
· Gallatin
· Grant
· Hardin
· Harrison
· Henry
· Jefferson
· Kenton
· Larue
· Marion
· Meade
· Mercer
· Nelson
· Oldham
· Owen
· Pendleton
· Scott
· Shelby
· Spencer
· Trimble
· Washington
· Woodford
	· Bell
· Boyle
· Casey
· Clay
· Estill
· Garrard
· Harlan
· Jackson
· Jessamine
· Knox
· Laurel
· Lee
· Leslie
· Lincoln
· Madison
· McCreary
· Owsley
· Perry
· Pulaski
· Rockcastle
· Taylor
· Wayne
· Whitley


	· Bath
· Boyd
· Bracken
· Breathitt
· Carter
· Clark
· Elliott
· Fleming
· Floyd
· Greenup
· Johnson
· Knott
· Lawrence
· Lewis
· Letcher
· Magoffin
· Martin
· Mason
· Menifee
· Montgomery
· Morgan
· Nicholas
· Pike
· Powell
· Robertson
· Rowan
· Wolfe






Important Links

Below are direct links to information pertinent to the Kentucky Migrant Education Program that may be useful to applicant during the application process.

KY Migrant Education Homepage

KY Migrant Education Comprehensive Needs Assessment

KY Migrant Education Service Delivery Plan

Strategies, Opportunities and Services for Out-of-School Youth (SOSOSY) Homepage

Migrant Education Regional Center Application 
Evaluation Criteria

Each application will be reviewed by a cross-agency team at the Kentucky Department of Education. Each application will be read and scored twice based on the extent to which the application addresses the specified evaluation criteria. KDE reserves the right to consider demographic and programmatic diversity as factors in the selection of funded applications.

	
	Maximum Points Possible

	Background and Knowledge of Migrant Lifestyle 
	10

	0 -1 points
No previous background working with migrant; no knowledge of migrant lifestyle; confusion between migrants and immigrants.
	2 – 5 points
Limited experience working with migrants; minimal to limited understanding of migrant lifestyle but shows ability to learn.
	6 – 8 points
Extensive experience working with migrants; extensive understanding of the migrant lifestyle; willingness and ability to provide expertise.
	Total Points for Section

	0 points
Region to serve is not identified (i.e., Eastern, Southern, Northern, Central or Western).
	1 point
Region to serve is identified (i.e., Eastern, Southern, Northern, Central or Western).
	

	0 points
Did not verify ability to subcontract within the organization.
	1 point
Verified ability to subcontract within the organization.
	

	
	
	

	
	Maximum Points Possible

	Identification and Recruitment
	10

	0 – 2 points
Minimally discusses recruitment of students; recruitment plan is limited to student populations in large standalone or consortium programs.
	3 – 5 points
Discusses the plan to recruit students in standalone and consortium programs and in sub-contracted programs; plan includes a minimal discussion in low incident areas.
	6 – 10 points
Fully understands and discusses the plan to recruit across the region as a whole regardless of district of residency.
	Total Points for Section

	
	
	
	

	
	Maximum Points Possible

	Service Delivery Plan (SDP)
	30

	0 – 2 points
Demonstrates minimal understanding of the KYMEP SDP (2013); has limited understanding of how the SDP integrates into migrant curriculum.
	3 – 9 points
Demonstrates some understanding of the KYMEP SDP (2013); has limited understanding of how the SDP integrates into migrant curriculum; however, shows the ability to learn.
	10 – 15 points
Fully demonstrates complete understanding of the KYMEP SDP and how it drives the migrant curriculum across the region and the state as a whole.
	

	0 – 2 points
Demonstrates limited ability to monitor the SDP goals implementation.

	3 – 9 points
Demonstrates the ability, with training and assistance, to monitor the implementation of the SDP goals and strategies.
	10 – 15 points
Demonstrates full ability to monitor the implementation of the SDP goals and strategies across the region as a whole.
	Total Points for Section

	
	
	
	

	
	Maximum Points Possible

	Summer Plan
	10

	0 – 1 points
Minimally discusses recruitment of students to summer programming; recruitment plan is limited to student populations in large standalone or consortium programs.
	2 – 3 points
Discusses the plan to recruit students in standalone and consortium programs and in sub-contracted programs into summer programming; plan includes a minimal discussion in low incident areas.
	4 – 5 points
Fully understands and discusses the plan to recruit students across the region as a whole regardless of district of residency into summer programming; plan includes the equitable recruitment of middle and high school students.
	

	0 – 1 points
Primary focus of summer programming is reading comprehension and math computation; includes primarily paper-pencil activities; relies mainly on memorization and repetition. Plan may include a purchased program.
	2 – 3 points
Focus of summer programming includes ACT skills and enrichment activities; includes projects and team building activities; multiple opportunities to analyze and apply knowledge. Plan may include a purchased program.
	4 – 5 points
Summer programming is cross-curricular that addresses expanded college- and career-readiness skills; multiple opportunities to evaluate information; includes educational field trips integrated in the curriculum. Plan may include a purchased program.
	
Total Points for Section

	
	
	
	

	
	Maximum Points Possible

	Preschool Plan 
	10

	0 – 1 points
Minimally discusses recruitment of preschool-age children.
	2 – 3 points
Discusses the plan to recruit preschool-age children; plan includes a minimal discussion in low incident areas.
	4 – 5 points
Fully understands and discusses the plan to recruit preschool-age children across the region as a whole.

	Total Points for Section

	0 – 1 points
Plan limited to serving preschool-age children once at the time of recruitment; plan primarily involves providing immediate needs.


	2 – 3 points
Plan limited to serving preschool-age children with referrals for social services.
	4 – 5 points
Plan integrates academic with non-academic lessons.
	

	
	
	
	

	
	Maximum Points Possible

	OSY (Out-of-School Youth) Plan
	10

	0 – 1 point
Minimally discusses recruitment of OSY.
	2 points
Discusses the plan to recruit OSY; plan includes a minimal discussion in low incident areas.
	3 points
Fully understands and discusses the plan to recruit OSY across the region as a whole.
	Total Points for Section

	0 – 1 point
Plan limited to serving OSY students once at the time of recruitment; plan primarily involves providing immediate needs.
	2 points
Plan limited to serving OSY students with referrals for social services.
	3 – 4 points
Plan integrates academic with non-academic lessons; plan distinguishes lessons between OSY students that are here to work and those that are recovery students.
	

	0 – 1 point
Plan minimally makes notation of the materials available on the SOSOSY website.
	2 points
Plan discusses the use of the SOSOSY materials as part of OSY curriculum.
	3 points
Plan fully discusses how the materials will be integrated into a comprehensive curriculum for all OSYs.
	

	
	
	
	

	
	Maximum Points Possible

	Partnerships and Parents
	10

	0 – 1 point
Partnerships are not included in application.
	2 – 3 points
Partnerships are limited to those directly associated with the organization.
	4 – 5 points
Partnerships extend beyond the organization, including partnerships with unique and varied backgrounds.
	

	0 – 1 point
Parent partnerships are limited to parent involvement activities.
	2 – 3 points
Parent Advisory Council (PAC) is noted with limited understanding. Parent involvement activities are discussed.
	4 – 5 points
Discussion of parent partnerships (parent involvement and PAC) is integrated in application.
	Total Points for Section

	
	
	
	

	
	Maximum Points Possible

	Budget Narrative
	20

	0 – 2 points
Budget narrative focuses on staff and travel requirements; narrative does not correlate with tentative budget.
	3 – 6 points
Budget narrative is complete and adequate; focus is on compliance issues. Budget narrative correlates to tentative budget
	7 – 10 points
Budget narrative is creative in how expenditures are covered; focus remains on the students in the program.
	

	0 – 1 point
Budget narrative does not include non-grant funds (other than the use of office space) as a supplement to implementing the program.
	2 – 3 points
Non-grant funds or services are noted/listed in the application; indirect cost, if applicable, is explained.
	4 – 5 points
Non-grant funds or services are noted with a full explanation on how these funds or services will support the implementation of the program; indirect cost, if applicable, has a full explanation.
	

	0 – 1 point
Limited discussion is included as to the organizations quality control procedures for expenditures.
	2 – 3 points
The organization has adequate procedures for quality control of expenditures.
	4 – 5 points
The organizations quality control and checks-and-balances for expenditures is shown to be efficient and beyond reproach.
	Total Points for Section

	
	
	
	






Migrant Education Regional Center

Cover Sheet

	LEA/Educational Cooperative/Public University or College
	

	Superintendent/CEO/President
	

	Physical Address:
	

	City, KY Zip
	

	Mailing Address (if different)
	

	City, KY Zip
	

	Proposed Grant Project Supervisor:
	

	Proposed Grant Project Supervisor email:
	

	Proposed Grant Project Supervisor contact telephone number:
	

	Finance Official Name, email and contact telephone
	







10

image1.png
PROFICIENT & PREPARED FOR

S UCCESS

KenTucky DEPARTMENT OF EDUCATION





