


Facilitator Guide: Student Growth – Process for Identifying Enduring Skills

Introduction

Before teachers begin the student growth goal-setting process, they need to know the expectations of their content area standards and be familiar with the structure and organization of their standards documents. Teachers then need to identify the enduring skills/learning, concepts and processes of their standards. Enduring skills/learning, concepts and processes are vital to the student growth goal-setting process, because they are the foundation of a quality student growth goal.

Context and Process

This guide describes how to facilitate a session using the Process for Identifying the Enduring Skills for your Content Area PowerPoint, which comes with extensive, detailed notes. Using those notes and the guide together, a facilitator can successfully lead teachers through this process. 
 Teachers will spend the first 60-90 minutes learning the process. Dividing the standards among small teacher teams from the beginning will facilitate their work as they continue the process. The whole process takes about 3 hours. 
Dividing teachers into the smaller teams will allow more efficient use of their time.  It is possible for teams of teachers to finish with a list of enduring skills/learning, concepts and processes for their content area/grade level during this 3-hour professional learning session.
Enduring Skills Initial Lists are provided as examples that can be shared with teachers once they learn the process. Teachers’ work can supplement these lists. 
	SLIDE(S)
	DESCRIPTION
	CLARIFYING INFORMATION

	1
	Title slide 
	

	2-3
	Process goals and goals for the                            activity that is a part of the process
	

	4
		Provides the definition for skills 
	The definition clarifies 2 fundamental criteria: competency and the ability to perform

	5-7
	These 3 slides clarify competency and the ability to perform with examples and non-examples          based on reading standards
	Non-examples include                                    strategies and finite content.

	8
	Transition slide -  to activity
	

	9

	Provides criteria teachers use to determine where in their standards they find the big concepts that support the cohesiveness of their standard
	As teachers work, facilitator should circulate assisting teacher groups who may have questions during this important part of the process.

	10
	This slide gives examples of some starting points in the standards.
	This slide provides examples to help validate the thinking of participants. 

	11
	 Teachers underline skills they notice                           in their standards documents.
	This is an independent activity.

	12
	Teachers chart skills they underlined.
	This is a collaborative activity. Allow about 10 minutes for this.

	13-14
	Slides establish the definition for enduring
	

	15-18
	These slides provide examples of enduring learning for reading, writing, science and social studies.
	Slides also include comparison non-examples including sub-skills, strategies,                        activities and dispositions.

	19
	Teachers return to charts to apply definition of enduring to skills/learning initially selected          from their standards.
	Allow about 10 minutes for this.

	20
	Repeats enduring definition for teachers’ convenience as they chart
	

	21-24
	These slides (rigor/relevance framework) establish one more filter to use when choosing enduring skills/learning.
	This added criteria is essential and helps teachers focus on higher order thinking skills and application that goes beyond the discipline.

	25
	Teachers return to the chart one more time to apply the rigor and relevance criteria to the skills/learning they charted.
	Allow 10 minutes for this, so teachers have time to talk in teams about why the skills/learning   they’ve chosen fit all the criteria.

	26
	Ask teachers to summarize by stating what     enduring learning is and what it isn’t.
	This is an important step because it demonstrates whether teachers are ready to apply what        they have learned to identify enduring         skills/learning in collaborative teams.

	27-28
	Answers to what it is and what it isn’t provided by other teachers at this point in the process
	

	29
	Teachers share an example from their chart          and explain how it fits the ‘enduring’             definition and the R/R quadrant D. 
	This takes about 2-3 minutes per group.

	30
	Transition slide to working groups
	To cover all the standards in their content area, divide the groups and jigsaw the standards.      Provide teams the Enduring Skills organizer for recording the skills/learning and identifying the reference standards.

	31-32
	Repeat of process goals and goals for the                            activity that is a part of the process
	

	33
	Summary slide that provides the context for the enduring skills process and demonstrates where      it fits in the student growth goal process
	

	34
	‘What next’ slide
	Participants think about sharing process



Materials needed:
	 Enduring Skills PowerPoint, 
	this facilitator’s guide
 	a blank Enduring Skills graphic organizer
	the Enduring Skills Initial Lists 


[Type text]	Page 1
[bookmark: _GoBack][image: http://www.microsoft.com/casestudies/resources/Logos/282988.jpg]  Kentucky Department of Education     March 2014
image1.jpeg




