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1. Districts will have a peer component to the Other Professionals system.
2. The OPGES observation could consist of reviewing reports and documents required by the role.
3. All groups will have the same sources of evidences but different bullets under each point. 
4. The evaluation cycle should mirror that of teachers (e.g. three-year cycle for tenured teachers and annual evaluations for new teachers), as determined by each district.
5. Annual Professional Growth Plans are recommended for all Other Professionals.
6. Role Groups will be divided into caseload (prescribed caseload of students as assigned by IEPs) and non-caseload (provides services for entire school) for decision rules.
7. The placement in “caseload” or “non-caseload” is determined by where the majority of the “other professional’s” time is spent. This determination is made in consultation with the “other professional.” The “caseload” or “non-caseload” status could change from year to year depending on job responsibilities.
8. The OPGES has agreed to recommend the Danielson frameworks for specialists with the provision that the OPGES advisory committee will continue to provide feedback on specific components/elements that may not align with current KY practices.
9. Any service provider providing service to any student should be evaluated under OPGES.
10. The evaluator or “other professional” being evaluated may consult with a role specific supervisor (role related or knowledgeable about professional practice and service delivery) for a review of evidence to inform the evaluation.
11. Adapt student voice survey for appropriateness to non-classroom personnel.
12. National and state guidelines/standards should be used to inform the evaluative process.
