Title II, Part A Frequently Asked Questions

For additional assistance refer to the Title II, Part A, Non-Regulatory Guidance Document at http://www2.ed.gov/programs/teacherqual/guidance.pdf or the Title II, Part A webpage at http://education.ky.gov/teachers/tq/Pages/default.aspx.
    
Hold Harmless Allocation Amounts 
1.  What is the “Hold Harmless” amount?
The Hold Harmless amount is equal to the district’s Eisenhower Science and Math funds plus the Class Size Reduction amount.  Districts should use this amount to budget and when the USDE issues the final allocations, we will ask for a revised budget.  USDE generally releases final allocations in the beginning of October.


General Budget questions 
1. If districts overspend their funds in previous year can current funds be used to cover the overage?    
No, current fiscal year funds cannot be used to cover expenditures incurred in previous fiscal years. 

2. If a staff person is assigned to two schools, should the position be listed on District Set-aside or the School Set-aside page?
It depends.  If schools do not receive allocations and all services are funded through district reservations, dollars should be budgeted in the Budget section and described in the District Set-aside section.  The FTE and headcount for this staff member should be included in the counts on the Title II-A Personnel Details Districtwide section.  

If schools receive allocations and staff are funded through these allocations, the person’s time may be split proportionately between the schools he/she works with.  In this case, the funds will still be budgeted in the Budget section.  However, the position will be described and FTEs and headcounts recorded in the School Set-aside section.

3. Can part of the district’s allocation be used to pay a portion of the Title II, Part A coordinator’s salary?  
[bookmark: _MailEndCompose]Yes.  The intent of Title II, Part A is to increase student achievement through ensuring effective teachers and administrators.   Paying for a proportionate amount of administrative costs is allowable in order to provide oversight of supplemental Title II, Part A activities.   The proportionate amount must be based on the amount of time the coordinator spends working directly with Title II.  This would be recorded in the “District Set-aside” section and budgeted within the “Budget” section.

Although the statute is silent on the amount of program funds an LEA may spend for administrative costs, it would not be allowable for the entire allocation to be spent on the coordinator’s salary.  Doing so would imply there is no Title II, Part A program to oversee and would raise supplanting questions.  Therefore, the amount of funds that an LEA may spend for this category of expenses is subject to the requirements that all costs must be necessary, reasonable, and allocable to the program. 





4. What is the period of availability for funds?  
Funds have a 27-month period of availability, but are intended to be spent in the school year for which they are allocated.  If you have carryover, it must be spent by September 30 of the following year.  For example, if funds become available on July 1, 2016, they are available until September 30, 2018.

5. Can a district apply for a waiver to carryover more that 15% of the final allocation past 9/30?   
Title I, Part A requires a written approval to carry over more than 15%, but Title II, Part A does not. In fact, Title II, Part A does not have a carryover limitation.  It is recommended that you utilize all of your funds each school year.  However if there are carryover Title II, Part A funds, utilize funds from the previous year before spending current year funds.

6. If a district transfers all its Title II money into Title I, are there portions of the report that need to be completed?  
Maybe.  You must set aside funds to ensure all teachers hold the appropriate certification to teach in the area which they are assigned, as necessary.  Additionally, if there are private schools electing to participate in Title II activities, funds must be allocated to provide them services prior to the transfer.  In both cases, funds must be budgeted within the “Budget” sections and must be accounted for on the “District Set-aside” and “Equitable Services for Private Schools” sections.  All remaining funds may be transferred using the “Allocations” section.

7. When completing the tentative budget, is it appropriate to estimate the student/teacher ratio and course/grade taught on the “District Set-aside” section knowing it could change after school begins?   
Yes, the budget form will be revised after the final allocations are released from the federal government in the fall.  A district may, however, revise its budget at any point during the period of availability.    

8. Can Title II, Part A be used to pay for professional learning for preschool teachers? 
Yes, unless it is required training, Title II, Part A may be used to pay for professional learning for any teacher.  The professional learning must be an identified need.

9. Can Title II, Part A be used to pay for substitutes in the public school district?  
Yes, paying for a substitute is allowable if it is for a Title II, Part A paid teacher’s sick or personal leave or for any teacher attending a Title II, Part A funded professional learning opportunity.

10. Can a district partially fund some of its assistant principal positions with Title II, Part A funds, since some of their duties are to serve as an instructional coach and do walk-through observations? 
No. The only salaries that can be paid from Title II are a portion of the administrative salary for those responsible for Title II, Part A and the salaries for class size reduction teacher(s) and instructional coaches that provide professional learning for teachers and principals.  Salaries or partial salaries for assistant superintendents, instructional supervisors, assistant principals, principals and others are not allowable.  While these staff members may provide professional learning for a portion of time, this is typically not their function on a daily basis that can be justified on a personal activity report for all or part of each day.  In addition, the funding of such salaries raises supplanting questions.  The question to ask is, “Would the district continue to have this position if Title II, Part A funds were not available”?  If this answer is yes, then Title II funds should not be used to support the position. 

11. Is it appropriate to use Title II, Part A funds to develop curriculum or analyze data?
No. Title II, Part A funds may not be used to analyze data, develop curriculum, develop assessments, or develop standards based units of study.  Training or professional learning regarding how to analyze data, develop assessments and units of study is allowable.  It must be related to training and professional learning of teachers and principals that will improve their teaching and leadership abilities. 


Professional Growth and Effectiveness System (PGES)

1. Can Title II, Part A funds pay for the Principal Evaluator Certification?
The Kentucky Department of Education made an inquiry with the U.S. Department of Education regarding the use of Title II, Part A funds for the required online principal evaluation certification, recalibration and recertification (Teachscape).   Normally, the use of federal funds to support a state requirement would be considered supplanting.  However, since the statute was enacted as a result of the flexibility granted to Kentucky for NCLB, this is an allowable expenditure for Title II, Part A.   

2. What are other ways Title II, Part A can be used for supporting PGES?
Funds can also be used to pay for costs associated with teachers’ PGES, such as travel.  

3. Can Title II, Part A funds be used to pay for Peer Observers?   
Funds may only be used for activities that improve teacher and principal effectiveness.  If your district is using funds to pay a stipend to peer observers, there are a couple of things that need to be clarified.  The stipend cannot pay for the actual observation because that is taking place during the regular school day.  This would be considered “double dipping”.  However, it is allowable to pay the stipend, for hours beyond the regular school day, to perform duties related to the peer observer work such as planning, providing feedback, coaching support and other duties.  Peer observers will need to keep a time and effort log or Personal Activity Report (PAR) monthly to record their time.  The payment of stipends should be addressed in the school and/ or district policy. 

4. Can Title II, Part A funds be used for Principal Val Ed 360 survey costs?
No.


Private Non-Profit Schools 

1. Can Title II, Part A be used to pay for substitutes at a private school?
No.

2. Do private schools directly receive funds?  
No.  The public district must administer and retain control over the funds and may not provide program funds directly to private schools.

3. May funds be used to pay stipends to private school teachers participating in a Title II, Part A professional development program?
Yes.  Title II, Part A funds may be used to pay for stipends for private school teachers, as reasonable and necessary.  For example, if the professional development activity is conducted during after-school hours or in the summer, stipends may be needed to compensate teachers for their participation outside their regular employment hours.  Stipends for private school teachers must be available on the same basis as those for public school teachers and the stipends must be paid directly to the private school teachers for their own use, and not to the private school.

4. Can Title II, Part A funds be used by home and/or private schools to pay for computer classes?  
Title II cannot pay for any classes for students.  It can be used for private school teachers to attend professional learning on how to integrate technology into the classroom.  

5. Is the private school enrollment number taken from district resident students or the entire student body, including students from other districts?  
For the private school allocation it is the number of students enrolled in the school no matter where they reside.  

6. If a private school/home school participates in Title I Part A, do they automatically participate in Title II, Part A?  
No. The private school must indicate they wish to participate in Title II, Part A services.  The district must send a letter to all of the private non-profit schools (including home schools) annually to offer services. It is possible that they may not participate one year and decide to participate another year.

7. If the private school doesn’t want or need the full amount of funding available to its educators through the district’s equitable services calculation can the extra money go back to the school district? 
Yes, the extra funds may go back to the school district. However, private school representatives should sign off on a written agreement during initial consultation and then again at the end of the school year to document that the equitable services for the private school were provided and the private school did not need all of the funds.


Class-size Reduction 

1. Can Title II, Part A funds be used for class size reduction? 
Yes, in the core subjects. Title II can only pay for teachers over and above the school staffing allocation.  There must be an identified need for class size reduction and the effect of class size reduction on student achievement must be evaluated annually.

2. Can all Title II funds be used for class size reduction?   
[bookmark: _GoBack]Yes.  However, a small portion still must be set aside to ensure all teachers hold the appropriate certification to teach in the area which they are assigned, and to provide services to private schools, both as necessary.  Additionally, the needs of the school and district identified in the CSIP and CDIP must be addressed to ensure the best use of Title II funds and the professional learning needs of the teachers are addressed.


Other Purchases Questions							
1. Can Title II funds be used to purchase iPads for participants attending an Educational Cooperative sponsored training on integrating technology into the classroom?  
According to the USED, technology and equipment should NOT be purchased unless the district can provide assurances to its auditor that the technology/equipment will only be used to carry out Title II, Part A funded professional learning; AND assure the technology/equipment are never used for general technology integration; AND assure the technology/equipment are never used for evaluation; AND assure the technology/equipment are never taken home by the staff and used for other, non-Title II, Part A related (or non-education related) purposes.  In these situations, the district bears the burden of proof.
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