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NOTICE TO ALL APPLICANTS: 
EQUITY FOR STUDENTS, EDUCATORS, AND OTHER PROGRAM 

BENEFICIARIES 
Section 427 of the General Education Provisions Act (GEPA) (20 U.S.C. 1228a) applies to applicants for 
grant awards under this program. 

ALL APPLICANTS FOR NEW GRANT AWARDS MUST INCLUDE THE FOLLOWING 
INFORMATION IN THEIR APPLICATIONS TO ADDRESS THIS PROVISION IN ORDER TO 
RECEIVE FUNDING UNDER THIS PROGRAM. 

Please respond to the following requests for information: 

1. Describe how your entity’s existing mission, policies, or commitments ensure equitable access to, 
and equitable participation in, the proposed project or activity. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.govinfo.gov/content/pkg/USCODE-2020-title20/html/USCODE-2020-title20-chap31-subchapII-part2-sec1228a.htm
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2. Based on your proposed project or activity, what barriers may impede equitable access and 

participation of students, educators, or other beneficiaries? 
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3. Based on the barriers identified, what steps will you take to address such barriers to equitable 
access and participation in the proposed project or activity?  
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4. What is your timeline, including targeted milestones, for addressing these identified barriers? 
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Notes: 

1. Applicants are not required to have mission statements or policies that align with equity in order 
to submit an application. 

2. Applicants may identify any barriers that may impede equitable access and participation in the 
proposed project or activity, including, but not limited to, barriers based on economic 
disadvantage, gender, race, ethnicity, color, national origin, disability, age, language, migrant 
status, rural status, homeless status or housing insecurity, pregnancy, parenting, or caregiving 
status, and sexual orientation. 

3. Applicants may have already included some or all of this required information in the narrative 
sections of their applications or their State Plans.  In responding to this requirement, for each 
question, applicants may provide a cross-reference to the section(s) and page number(s) in their 
applications or State Plans that includes the information responsive to that question on this form 
or may restate that information on this form. 
 

 

Paperwork Burden Statement 

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information 
unless such collection displays a valid OMB control number. The valid OMB control number for this information 
collection is 1894-0005. Public reporting burden for this collection of information is estimated to average 3 hours per 
response, including time for reviewing instructions, searching existing data sources, gathering, and maintaining the data 
needed, and completing and reviewing the collection of information. The obligation to respond to this collection is 
required to obtain or retain a benefit. If you have any comments concerning the accuracy of the time estimate or 
suggestions for improving this individual collection, send your comments to ICDocketMgr@ed.gov and reference OMB 
Control Number 1894-0005.  All other comments or concerns regarding the status of your individual form may be 
addressed to either (a) the person listed in the FOR FURTHER INFORMATION CONTACT section in the competition 
Notice Inviting Applications, or (b) your assigned program officer. 

mailto:ICDocketMgr@ed.gov

	Q1Response: The Kentucky Department of Education (KDE) Diversity, Equity, Inclusion and Belonging (DEIB) Team  
partnered with engage2learn (e2L), an education consultant firm, and Kentucky's regional educational 
cooperatives, to lead Kentucky's equity playbook. The equity playbook is an initiative for district and 
school leaders, administrators and teachers to address equity through personalized coaching on 
evidence/research-based practices, content and resources to address opportunity gaps in one or more 
of the following areas:
Student achievement
Utilization of funding and resources
Disproportionality relative to student discipline
Culture and climate
Highly effective staff and high-quality instructional resources

Kentucky also implements Comprehensive School/District Improvement Planning (CSIP/CDIP). When developed through a collaborative process involving multiple stakeholders and implemented with fidelity, the 
Comprehensive School Improvement Plan (CSIP) and the Comprehensive District Improvement 
Plan (CDIP) cultivate an environment that promotes student growth and achievement. Through 
this intentional process, schools and districts identify priority needs, strategically allocate 
resources, and monitor results to meet the needs of all students and close achievement gaps 
among identified subgroups.
❖

Each CSIP and CDIP has required goals (including one around the achievement gap) 
which are aligned to the goals of the equity playbook pillars.
	Q3Response: On July 10, 2020, the Kentucky Board of Education adopted a resolution to ask Kentucky's General Assembly for funding to support the diversification of the teacher workforce and has maintained that legislative priority since.The Kentucky Board of Education simultaneously encouraged education leaders across the state to examine policies, procedures and funding decisions to ensure children of every race have equal access to educational opportunities.As part of the implementation of the equity playbook, the Kentucky Department of Education has shared a Data Analysis Protocol. The Data Analysis Protocol helps guide district or school level teams through the four-step problem solving process around a problem of practice. The process should look the same at each tier of prevention across all domains with district data, school data, grade level data, small groups or individual students. The process helps identify and prepare problems of practice around one of the Equity Pillars. Each step is accompanied in the protocol by guiding questions and next steps. ● Problem Identification: The first step in the decision-making process is to determine whether a problem exists and define it as precisely and explicitly as possible.● Problem Analysis: After a problem or goal has been defined, it is necessary for teams to analyze the data with enough depth to develop hypotheses and identify potential barriers to successfully achieving the goal. This is where teams identify possible root causes that the school or district can act on and the influence to change.● Planning and Implementation: Once a reasonable set of root causes have been identified, the next step in the problem-solving process for teams is to investigate the research on evidence based interventions and best practices, identify a solution and develop an action plan to address the identified area(s) of concern.● Evaluation: The success of the plan is evaluated using data to determine whether the problem still exists. If so, the problem-solving steps will begin again applying new information gained from the process. During this step, teams look at the outcome data (graphed) and fidelity data.One of the important design principles in action planning is to include stakeholder voice in helping improve equity. In particular, gathering perceptions, ideas and experiences from stakeholders whose data show they are at the margins in that domain is critical. Before determining actions, implementers consider what stakeholders' voices need to be heard and included before proceeding.
	Q4Response: The Kentucky Board of Education annually creates a legislative agenda and uses that opportunity to renew its call for legislative action to address diversity in the teaching profession and funding and programmatic decisions to ensure equal student access to educational opportunities.

Comprehensive School and District Improvement Plans (and their goals aligned to the goals of the equity playbook pillars) are created, submitted, and reviewed annually.
	Q2Response: When reviewed by the Kentucky Board of Education on July 10, 2020, it was noted that Kentucky's Black/African American teacher workforce during the 2018-2019 school year was a mere 3.33%. That percentage was conspicuously low when compared to Kentucky's Black/African American student population at 10.6%.Supports are also needed with the implementation of multi-tiered systems of support plans, the determination that programs and curricula are evidence-based for impact on the population of interest, and the triangulation of data with student attendance, behavior, and engagement data to address whole-child needs.


